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THE GAZETTE OF INDIA : EXTRA O RDINARY [Part III— Sec. 4] 

(TT) 

{X\) “-tEF” ^ ^ «fKr 3 ^ ^-^KI ( 1) ■^ 3f^rf?T TH^ ^ 37f^ t I 

G^) "^rnai ^ drHH^ ^IFsJT ■eft "Sr^TR WT ■^ * ■ • 

(^) 3?McTt I 

(^) '5lTfTOTt” ^ "RTR^ ■^* aT«Z[^ sfk eF^-cTlR^' ‘RTR^ 3T«2I^ ^ M'^'llpHcl 3ir*?wl 

t I 

(■^) ■’TR^83T^ (^5Jlf^) ^ ^ 

(13) ^ 3T^^^, f^RT«^ atfir^TT^ 'RT ew4y5'^l 'WT t; 

(tI) ■?T«rR ■5lTf«r3FnfI IRT 3T|cFRrM^ 3TcT«FT5el, P=)=el'^ aTl«FR*^=F 3T^‘^I?T TJ: oq^ld ^ sfk 

(R) im ^ M 1 

(z) ** ch4^Rl ”^ Ri Pi rr 3(^) (2) 

c^4^k1 41 ■?itRt^ t, "f^R^ aR«n4t srt 'sw: ^ ^ 11 

(z) ^ a?fR^ 3T ch4^ T^ ^ mh1/m ^ (^ •qt^/RRt 4t ^ arRr^ ^ t) a^ 

arfwRt in cF^^rd ^ "Rcih, rri-'Ftctt, alR ^ ■'j;%: aiRranfl in ■^Rpsnrt "nr anf^ aTfR^ f, 

arnifn Fn "4 ■g«ToF ‘nfn/RRt ?nfRR "I i 

(^) ‘‘aTfR^’’^M4iTR3(^) (1) 

(^) “’to” "4 3T^iT ark MRdR^rnf wr• r^ct, 'M r^Pt^^Tafnifn'faf^'^'^^'^'^ 

■4 cufffn ■f^ ■%# 4diHH ■^* arf^TiFT^ 1(1 cf4^r 1 yfciHie "tor ^ "jp 3 #t^ t i 

(^) '‘■Rto’’-^'^ aiik'R^iTif aT^^ 

(IT) ^^RTiT^ arRr^t, ^ 

(Kf) “ cfR^ ^ TT*^ ■^T#T1T ‘4 f^RTt ’SRIT ^TRl arRl^, f^T^RTT ^ 37 R^<=fk1 

IT a?f4tn t I 


3T?ZJT^-n 


3tf tT4>iRiTt' aftr ch4^T i R4l' ■gsr ^4fg5Rtnr, Pr^fiw, alh’ ^ ^ ^TRif^r 

3TfiTohiR4l' a^h" chtl-BTiRnT ■^jt <n^n*<ui : 

(^) ^ ■% 3tRi^7tM ^T^^nRirf ^ •Rftt^ %in : 

(1 ) artenfi 

(i) 

(ii) 

(iii) ^-III 

1^ ^cTWT ^ "44^ 4' ■q^HTR W 3R7R ^ : 

(i) arteKt 


(ii) ^iKsii 

(iii) 




[^111—^3^4] 




( 2 ) 

Wf ^ISaf^PW '3?k 3BT ^ 

.(3) '•■ .^.-: '.; 

^ ^ ^ fSp^ jro 4^0^ 

(w)-F? I^fro 4t ^»J#>ft ^ 3r*f ^ 41^ ^ ^ 


^ 60 f^ 4 9iHf^ 4r W 5gM 

■zTf ^«f 3^k/^ 9ir?sff^ 3ipiiT m ^ 

5 . ^ 5 R W WiT tf t 

Cl) ar fit^fR^T 4 "^f 3?^ #m ^4«lR4 

Tf^ tif 1^ ¥tl^ 

( 2 ); 




( 4 ) (i) 3 H^—%JT^ 


^3^ ■q^ PH^fiw 4 ^ "m OT : N ;/ y ' V ' 

^ % -ql^ ^ ^ ^ ^ ^ 1^ 


4 31^^^ t ^ ^ ^ 4?^ 3?rq SSniR left ^ 11^ 6 I 

(ii)'tjt«PnT 

'iNr 4t ^ "^f 3^ ^ 

■ ' '' ^ ■■’V ■ 

6 , j^d4<T Pf altr <T% : 

f^Pm 3 ate 

1?^ 4t M, # arfMfW mii^ (i) 4 3F?i»f!r^^^ w-tm ^ ^ i 

z. ^^TIRWr.: ;■ ; /'■ '"■■ .T.'"" 

^ 1^ ^ ^ ^ 4t ^ '*Ti? I^i^fter 411^ 4 trc^ # ai^ 1^ 

: ... . . ; \ 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


rPARTlII—^EC. 4] 




8 . ^ 

^ 3T^ ^ «»®l^ ^ 

(ii) 

3fTf«r^ ^ ■^: 3T^!fM^ ^ 31^^ ^ ^ 

(iii) 

3T^^ 3I^«r ^ ■?raFIT 

(iv) (4f?) rdlH4^^ 3?#=(FT "4* Pl^=«^ '=h4'qi^ TT^ -31^^ ^ T#*TT, 

(^g) 3f*iw ^ ^ ^ ftrat ^ ftro; ^ iR wt 1^ ^ 23¥*» ^ 

-iMw'IT T^n, wfii^ ati #t Ti^ ^ 3Rtor ^ «raftt ^ ^ ^ 

(v) f^3ifii^iiigTif^^iim^<f’iftTNi^3!^,^OT#’i|wiN'Tmi^ 
rf.TOTt^TF,^-TO3rafe^'»PI <W*l ^l4rH«^fi T;awig^Tl#'ITSig»l^at-^^ 

9. W^Tt^BT^T ^ 

■qi "4* '41^7^1 

3;Tf?^of^T^ 7^1 e|T4^ "3^ '^X ■?*^i4l<^<.'i| fdtl "I, : 

(^) Fl^ 1^ 3^ftil^ ^ ^^ ^ ^ 

Ti^ ^ ^ ^FIFT ^ tl 

•t, 1^ ^ ■'I#=FT ^ ^ ®:n I 

10. ’Sirr ^ MHif^ ^ 

(1) (^) ^ 4t 3Tf^ ^ 4^ ^ ^ 3n4 ^ ^ Tig4 ^ c^pm ^ ^ Pitit^ 

3nfq^ ^^rtfei 1^ 1^ ^"4 31^ 41414^«^i 

(1^) ^ 37^fw 31^TRHT imt :-— 

(i) %# 3#q^ -4 #T tR# 4, 3!fk 

(ii) 

(Ti) l^sflfiRn^iii^nWtsroTi-f^Pmi (■a)^’in^'tn>^'^,^*Fi^«f^'^^'^-^ 
3T3ff^ ^ wi #ni 

(2) (1) 3f^ ^ ^ ^ IR 41 ^ 3Tr^ 1^ 3i:i^imt^ 

3flT 3T35fTraf^ 4>i4c<ife4i ^ ^ ^ 3if«r^ ^ ^ 1^ -n^ ??mm 41 

^ TT^ ■^‘ ^ ^ ^ ^ T^m ^ ^ 'sntTi 


W»>d1c»,< ( n : 

^ 1^ 3Tft1^ ^ 1^1^ ^ 1^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^ 3TteKt ^ ^ 3?^9iraf^ chl4c|ir^4t‘ ^ <rff^ ^ ^^ntniTI 

aiftrarflm aflr 

1. (1) ^4t3ltelt-ziT^^i4^60^^3iTTl^^^^-f^^ : 


11. 




.[^PTin—^4] 




^ vs^ 

it, tMt it ^ ^ ^ ^ 

it ^ ■3^-'^rf»W?T| 



aiTtpf>K? 0»» ♦<t+i<rj ♦I.^n ti 'Til vin '«»'<!:» 'ri.^ • •> v ■'■' ; ^ ^ . _ _^. r^ ^ . 

stmit ^ ^ 

^ ^ ^ tftTR f!^ #n t 1^ aim 

3rf^qn^ zff iitF5Tl^snaw ^^ t ^ 

(2) ^iti'^^it 

(1) ^,3?33qR 3!f^rq»it 'qr ^ ^ q r^r M ^ 

qjrf^ ^ -qw^ qvt qm-^m ‘^q '5#«» aqw % I 

q*?«!ftqBqvr I -i. ' ■;. . 

^ mm a Tim i:im ^ ^ 

.... . - ^ M >> «\ r: . _L -.-*. ’-' ,<v .a. -i -li; .. ■ . ■■..■- ..■A.iAwb» *»Ai 4 fc»-a^ iaAwata 




fMt ^ Tit ■«j<f lOT t 


■iNr 31^ 3rf^^ ^^ 

’qi'W»1^ l^ft^ 1^ 1 ' ;= V V ' ‘ ^ 

13. afi ' ^q n , ^ :' 

(i) jNr^gq-^fR»T (3X(4),45) 3^^ 


d{fij^| f <4 ^ ^ ^1^ hR^iHtW ; il 1 

(iii) (^) 1^ qM “qr i '# 



(^) qrgf?^ qM'qt 

(Tt) qrgf ^ ^ ^ % af^q^ 

^ ^ ^ ^ 

(iv) # ^ qim ^ 

1980 itmTim ^ 

ilt% qim ^ ^ 

1991 ^TT5rq^li-3/90 mmilt 
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I 1^ Tfl^ TimFT3?RfecT 

Tn chi^T^iO ^ ^ 3TT^ 1^ ^ t ^ ^ ^ ^ UFT ^ ^ ^ •qTFTT 

STRT^ W ^ S^T^qif^ 3T^ ^ -f^ 37 «tW ?[RI 3IM 1^ ■>F^ ^ ^ 3T3^ ^ ^5^37^ I 

14, M^lHfd 

^'41 ^ ^ alk ^ ^ '=h4^i<l i^ ^ %I^ 

'H'lidl "t : 

Tn;;^ 7^^ 1% srftleBiftqf ■qj cb4'^lR4)' ^Ft M<4'^Ri^i* FR^ "SR? ^RT 29 ^:i^R cNt 1^ 

f^’ ^ 3FfRR ^ ! 

15, UrmcJ^H __ 

^ 4ri arfer^ rt ^4^ rM "qt ^trrh 4 wim ^ 4 Rn4 4 Fi^i^ 1^ trt ^ 

^ '3l5t ^TTci "Rcpf tfi ^ci'iMi'i 4 R*lt4l4><.'^ [^41 fq[f?RS 3iTqf4 "RT mRcHsit 4* T?4 ^ 3T^4tT , ®151 <j4 14RT ’illi^f 
T^tHIMH ^ 4 ^t4 ^r 4 RT 4 4t WI yoMiqfna 1^PR?T "^n t I 


3?sqm-4 

air^RTir, ai^mn i^‘ 3 f4^ 

16. f^5# 37ten4 "^JT ^ 4^ TjvHI^Vl 

R?4q) ^3Tf4qiT4 "qr 4)4qr^l 4qi qn ‘i«f<^[Rri«b 34qqiT4 qr q>4qT4 eVii 44 -s««h] 4qi4 4^ q^t qqiq q»t qqi 4q» 

q^ 3 tt 4 qrrtqR 4 qr qqf^rqf, f4T4 ^^qrq-frofq, 4 rri 4 qr 1qqq^ 4 ^4 qqi 4 ^rfti 4k 

qcq^rqqT^qr i 

17. f^kqqf T^ 37T^ ^ qjr qrfq^ 

4cf ^ ^ir^sF ^qqT4 qr q4qi4 it fqlkqkf 4 qiT4 qkqr 4k ^qqn 3T3qMq qkqr qqr ^ qr -sql^rqf 
^ -jcfTTq-iRTq RT14^ q^ TT4t 3TT^*q4 qT 4 37^qRTT = 6 ^ 11 ,14^4 '^iq-Pi^q, Pi*i<Ml q? 'fkqq^ 4 '34 qqr 4 i 

18. 4ki4kjm qqTTT RT3f% qiT ^rf^ 

q^qr 3rfqqT4 qr qqWt ^ Tni4f 4 ^ 444 qqqf 4 qiq4' 4 4^4 4 4q4q?TT qq^ T^qr ^4^ q^r^ qr 
3 Tqcq^ 4 f44t 4q4q q^ q^t 4t qqqr 4144t qqfqq qr 4^7 4144t qntqrd qr qq qq? qq^q q^ qkqr, qq qq? 
%-5j^-;7Trfqq7qT si^qrfqqRq^kqrq^'^^'^i^'^^'^^^^^^ aiqqr qr^si ^q qR^ ^ 4^ 

qR^ 414q q q^qr ^ I ^ qR^ 41^ qq^ q4qi4 4. i 4 q^ 4w qkqr i 

19. fe Ifq ■SRt qfr% qq qrfq?^ 

q4^ 3 Tfqqq 4 qi q>4qRl ^ 4t 4qT fqrqqkt qq qkqr 4k 4qj qq 1|q q^ 4 IknT q^^q^ qqqi qkqr qqr 
TRq4t 3ifwk4,4q^ 4 qm414 ^ #r-4q qR4 wr 14wqR tqwkTT i^* qq qr ^qn 4Tf i 

20. 4tt, tfeqt 3iTf^ m 4kr^ 

qkf 4t srfqqrkl qr q>4qi4 qajq qTfqqjT4 qk t4 ■w1'j>Ri 4 f^rr ^q? 4 qq4 4 4qq 44 r qr 4^4 qr arrfq 4 
14q 4t^ 4 4 i 3 q4' 4 tt 4k 44 4^ 4 t4TT 44 ^^4 qwr^q qr qiqqqfi q4 ■RT^qkrq^ qr qqqf4q q4 “f4tt, 4 "^qqfl 
R<=hKl 4 ^q4 aiTwr 4 4 i 

21. 3?fir^T4 qr qjk^iTTt ?[iTT sTT^ 4 fkiRTR qr ^iq^RPT qr qilTqrkqj’srawq 4 wr q 4qr 

4\f 4 arfqqiRt qr qrkqkt qrkjqqrt 4t '^4 4^ 4 tqqi 4t^ 4 qTF4 tqrqrqjqnq, 4qqR qr qjrqkrq, q4 q^ 
4qq44 4 qi a^qfqqr, 4^ w1qjR, ’qq4 ai^q qr qfq q4 qknr: 

qi^ 4^ 4qqq4 qr qkqrk 44 4^4 4 f4q 144 qiqit^ qr qkqiq qr ar^qfqqr q>Ff srqqi qiUkqq?, 
qRTTrRqi, oqTqRifqq5, Rrk^^qqr, aiqqr ^ihiF^ 4 q^rfq qq arrqikqq) qq4 ?4 4 3i4q ^ qR qq^rr 

114 ■3q4 ^q4 qqqfeqkr qqq? 4 41^ qiqf q : 

qqgq^ 414qqqq44lqFm4q44qTqTq4qRqT q^qR4nqfqq8?q34qq?4^4qTqj4qqkr^14iiqn^ i 
qr^kFRqr .- 

(i) 4 qq^ qr qRlq 4 4 qkqR qq q4^ qqqr qfq "144 oqiTR qr 144 qn4qR 4 qpTT i qr 144 qtqr t[ 44 qi 
q4k?H q44 qq ^?qT41 qr qqqq qqq qqqj 14 qf ^q4t 4q7 4l 4 tt I 








>* .. .fk .-A \ 


(iii ) ^ 

^ ^ 513 # 4 , 

^ ^T^l dmei > 

»4^i(l ml (1912'^ 

^ ^ 4w^4t 215 



2t. 3?ftn<n^ ^ wimiim 

(1) ^ "^IT 

( 2 ) ^ 3Tftl^ W ^SR#i?|^y# ^ ■^' ^ 

■q^ T^ t ^ ^ ■3!p|'lfts# '«lT -5^^: ^3^ w 15 ?|^ 

^ ^ ^ wr inf^i^ tm . 






23. 

^ 1^ Tf^ t%qi mm 

24. -^q^T 

(0 

I ' . ■■' •'■; ^ ■>■ •■■:.' ■ ■ ". j "'^- ;■ . '■': ■■■■■■■■ 

(ii) ^ 

(■3F) 

W«^4)4m :: . ' 

^ 1?if^ ^ im t; -sjt^ 

25. 


■q^ 'HRT '^rjo^n I ' ' 

Wi^*{U| !: - ■ 

1 

26. 3f^ ^ IfSn 

(1) i-qjtl 3?f^!R?n^'qi 


■^aisw- 





(i) J- . ,^v 

"qr ■!5 it# ■^rt ^ ^ ^ 

qf^ ^ ^ # ar^'^ ^ ^ ^ ^ ■qt, 

3qf5[q>qT«^ , . 
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(iii) ^^ ' 

'^' ^ o^r«WMci ^T-"^ ^ "sigrfR ^ ^ 

■^TT ■373 ■^* oqf^ «f^ ^(cf^ ^ 

^ t ^ t t, ^ 1^ ^ ^ ^ ^ 

c^4^|(l ■SFit 3Tfim ^ t : 

^ ^ 37teTft -^TT ^74^ 1^ ^ ^ ^ TIM ^ ^ ^ 

t I ' 


( 2 ) 

l%7T.3Tf^TSFnft^^^74^^^^n7I^^, WT3n^ ^ 3Tq# 1^ 

ch4x rRt ^ ^ Pm ^ ^ ^ ^ t -JIT -4^ 14^fc ^/qrar ^ ^ ^ ^ 

wn ■Ji^n 4 3 T?r4 t 4 ■^?nw^ 4 37 t 4^ t, ^ ^#5?r 

^ ■^T^t I 


iM^^rhW 1;- 

4^4! ^ '^RF "4 4cB 4 344^ 4 i 

fmel<^^ 7 n 2:- 'M 37fw^ ^ ^ 44r( 3 n4 ^ ^ 4 3^4 wi?t ^shthtt stir 

^ M 4rt^'t? 4 3TtrftwT4 ^ ^4 ^ ^ 4^ *3447 F4n f 14? ^ 4 ^ ^ ^ 4tFT ^ 4 ^ 


f4tt i 


27. eTH, 37FTH S^T «<4H5^ «w44 
T3[^ y<^ci ^f4tt :— 

(^) "3^4 ^ f^HTcT 4 "JlIRI 4T Fr 4 WIIH^ ^T^t ^ IRI STf% S|*T^ "3^4 ^ 3 Rt4 ^ 4 
r 4^ 4 f44^ 4 ^ 4 ■q^ •m Mm 4^4 mftcT sr^ TRqf4; 

Hcfi^l [^^4 sfrrfF ^«b 4 'jihi ^ 4t 'f; 

cRTT 

(tr) ^ ■qr srqrq^ 4 4k fhr sp? : 

R^F^s4«iTqq44TTTR44\4t3^Fi4i3 4t^4t4t4p^4,4q7 44TO4,'^f^rqPi‘<4‘4^444#T 

•q^ ^ ^ ^ t44m 4t 7 i 4 4 sr^^ tk^ ^(W ^ sTfi?q7Rt 4t sTTftpTf 3^7 4^34 4t ft 4® 4t 

144f 4 ^ 4 44 ^ 4 4 f^wr Fn^4 i , 

(2) i?4^sTf«T^i4T^FR^4 3034^4 ttf 4^^431 ■qT44t1^4 373RR3^^,a;r^^TP% 

4t TT^ i4^T4 44 4t TR^cT ^j4tt i 

( 3 ) 4[^s4q^w?3nf«r^4t'^^3fi^4t47T3Tq^^4^sN4TTk^4144qm 

w^, Mm, -^Rj, 14^, Fw ^ 144 3PT Fq 4 -q 4 srf^ -qj^n 3^7 f fto fqq^pr ^kqr: 





■^3^4]. • ^___£_ 

^ ^ WT inf^^ ^ 3m<T ^snr^%T ^ 

(3fX ^ wr ^ ^ ^ 

(^) Wim-31 ^sqiTTT^ ^ ^ 

. (4) 17^^ ^3Tf«?3»I^ ^ ^T-"^ '5nf^<»ii(l ^ ^ "sit ^’Ho|» ^ “31 

10,000'?. ^ 

wy^ ■?TOFT 3nf*73JI^ ^ "IT^ ^ 3^3 W^ iPft ’3^ ;- 

(37) # # TIW ^ fsRI^n 3^f33nft ^ ^ 37TfwlW oqW< ^, . 

31 . ' 

(13)' 1^ f33fq3 31■?3RRt 3TW? "5^ 3 

(5) ^5^311# ■^* 1^ 3^ f37^ 3*3 ^ 313^ W3 3nf3^Ht ^ ^133 WIFT 31*131 Iq^l** 311^ ?K1 

t373t 3Tf33n^ 3T33T <*>4-5|l<l 331 31 3133 3»1, 3^ '3?!^ 3RT lit 31 3^1^ ?J3 3T33I 3'M*|») aik 3^1^ 

mRc 1K>4H ^ 3lkcl ^ 31 3Tf^ 37t 3^ 333'31T^ '^' ^ aiJRR sfk 311^ Pi{^ 313fk ^ «4l^3R 1^'<'J| 

3^^ 3>t 3F1 3)K ■^1331 tl 3f^ ^ W 33 ^ ^ 3^ 133^ 33 ^ 3?^ 3t t^l3^ 3f W3f3 31^3 3)1 3^*^, 

■?TTf333T^#tl •■ > 

. 28. f^rarf ^T3«ft 31^ 

(1) (i) 3^ 3lfir3Rt 3133? 37Tf3kt ^ 1^, f3FT31 3% 3 3131 3 3^ l33If 3^31 3^k 3 ^ 

■f33flF 3^ 3ft 3klT; alk 

(ii) 3it^ a^tel^ 3^3331if31^ 31^3133 373^3?^“^31^^3^l33Tf 3^313^k3 

^ 1331? ^ 3ft llt^ 3^3 : 

3T^ 13^ 3lf»13»Rt 3T33 3>43l'0 3ft W^X 1) 3 (2) 3t^?Tf^'3ft^ %11133T? 3>^ 3 k?3T? 3jT# 

1 ^ W1 3lf333ft 3153^1 ^ ■?13>3 f 3^ 333? 3? T1333 3?^ : 

(3) ^ aitekt 3*13 «»43 k1 ^ %ll? ^ 3^f3?T 3ft (3#T^ W) 3lMt31^ ^1? ^ 

1^13 3331? 3'33?ft alk 

(13) 1^ 3T^ ^ 1^ 3FT 3113R tl 

(2) 3f^ I3r3t 3lf33nTt ^33 3#3kt ^ ^ ^ ^qflRT ^ ^ mi^H HWiRob 3^* t, kl3T? ^ 13 3T3 f # 3? ?3 

3*3 3ft 1J33 3ft'5113 ^^3I' ' 

29. 3v3t 31S13T ^3lft3 31tRT«I Ikfl^ IkTOTT 3lfi(!!hl/t 3?«Wr <w4w»(t 

(1) <flf333^ 318131 37iMt 1^ 3Tfl 3ft 3fe3 ^ aig3T^ ^ 3^ ^ 3T«13 1^ 3S^ 3?^ 

kR33R I33 33 ■f 333 331^1^ 313 t,’H^ 3lf33?1t 3^133 pKWi^ ^ niO^a ^ 31*131 ^ Hi4<ni 

33T^ 3T^ 3)t 3Rte 3Rtl3 331 31*13 313fk ^ "^33, ^ WT llrfk3Jnt ^ f3^ l^icff^l 3*13 

l3333T3t3 33 3^3 : 

33^ 13 ■3^.31313-3 W? '4' l3Pf3"^l;?!! 33 331, "3^ 13^133 44 3*3 1^l*lf? 331^ 

(2) 13^ 3ll337Rt 31813 31il3Rt ^ '^-I3l373 (1) ^ 3T3f31331T3I ^ ^<inn '^ai 

^ ai€33t3 ?t3 "^t 313^ ^ ■9ftk«l1Nf 35?1R 3*3 1^r“l3 "% #?3 1^ 331 ^ afl3f3 3ft 333 ^^'3ft 313fk 31*131 

3^ ^ 3Rt ■33;, ai^Hll 1^ ■3?^ I 

^3T 3*11 3^ 37551^ #t 33# I3 3lf33nt 31*1313iNkt 3ft :— 

(37) 313f3 '% ^tlH 31 ^ 3131 ■31311; 3*3 

(13) 3^ aiktqf 1%3T 3131 "t 31*13I 'flfSilH ■5nf33>kt 3ft 313# ^ 313^ "# 31*1313^ '<^l<^li^i^3 '513 

m% wm ^i3i# ■# ■?4;'e 371 #3i t % 3? ai^f^ 33313 3? ^ -3^’ 31313311133^ 

^ -33^ 1^ 331 *31 

151 
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(3 ) C^) 3^«^o^T 38 '4'?nf^ ^ ^ ^ ^ 

^ ^ ■5^’^ 33^ t 3181^ ■^’3^f»T^ 131T t, W13nr<H«t>Rt 


^ -CRT 3ffOT TT^' 3TfTO^ 3T5q^ +4^10 I 

(13) 318M 3F^ ■^nfet ■3115^ ai<l<s( '^4 3#r4t^ 3ft ^nr^nl 1T81T 

3Tf3^ 31 38 3^1 3^ 3m ^3^' I 

( 4 ) ‘51^’ "^ft^ 3lf331|<l 3T8T3I 3)43|0 3iT Pl<rl44 33-fqf^-ME ( 3 ) "^ 3T^lTm f^3l '^iK^t "t 3*11 

3T3rET 3?T t^ ^ t 3«IT 3Tf333Tt 3T«13T 4.43ITt 3^ ^'4 1^ 


^snrpTT I 

( 5 ) f3Fft 3Tf33nTt 3T813T 3F$3lft 3ft 3i^MR-«rt3 "t 3T«13T 3TmT 3Tf^ '^RP3 33> 

31 33 33Pn 37^ ^ 1^ 3T8I3T 3^ 3TTit3 ^ 331^ #3 33^ 1^ TI^T ^ ^ 

^iM333 22 ^^'3 3Tf?T33lt 3?813T 33f3Kt 3ft ^ 1^ 31^11^ 

■JIRT ^31331 3T«13T ERclT ^511^ 133533 3Tfl 3ft 3F3«n ^<<^1 ^ 3Tf^ 1>33 ^33 Pm ^H^iTT ! 

30. TT3Htf3 -fif ^ ^ W <3f% ^ ^rf?r^ 

3ft^ ‘‘ft 3Tf333lt 3T8fcfT 33f3Kt I|3n1l3 3T«r3T TR3tf^ "4 <Hf^3 ^ 3^ 315T3T 331 3fl3^ 

3fl3^, fsmr 3T8I3T 333 1^ 1«n3t3 3T33I ^3T3t '13333 ^ ^ ‘4 ^f=n3 3^ 31^31 I 

31 11^ 33 sR%, 3?lflj 'fif «rP3 3T wfn'qSJ' 

(1) 3ft^ 3Tf333lt, 3ft 3TtljtfW 13313 3Tf3f^, 1947 1^ 3^^ 3181 ^ ai^HK '33l33l' 3# t I 

(^) If^^33l3lfl3f3ft?3 3lf3f^ 1^311^ 113 3181^ M 

3^1113 33 H313 3^‘ 3^ 318^^ 11313 3311^31 3181^ 333Kt 318131 33331IW 318131 3113^ ^ ^ ^33^ 
4fl| 113^ S'Vn I 

(13) ^^f^33l3Rt3ft-431'?lcif 318131 3133t^?l^^^^ 1^313^^ 

3133 T 34)013 1, 1^ ^ '4 ^^dlcrl 31813T1^ ffOlFm, 31^1^ 318131 3mt33t3 ^ 3^ 

3)t31 I 


(2) '3ft^3l43Td, 3t'311 ■fe 3181313^ 31131313=3 ■ 4334 '^llcll'l^ 34^43 •ilwftsEl ‘'374331 '31'^ ^813 13^ 

3^' t ^ ^V{ it [3fH3 ' 3 33 337 ell^lflt ^ 337 37431lt '^ ffe 318131 33 31131313^ 371311#3T I 

(3) 37tf 37Tl3IltM^^371W3 3#'343131813T331#Tl1^ra^^^3^ W 37t3^111^ 

311 ^531'3^ f^'^, 11^ 37t^^'^ 31^ lrf^'31«l 135131 ■^P33f^, 'llT^3f^^33l«3,1^ 31«131 313113'^im'^ '5ll337^ 


ft' I 


32. 

‘(i) ^ ^ 3lf337Rt 31«131 4>44K1 34337111 37t 31^3f3 ^ 'f^Tllt ®4l^, Hfttf 31 3lf3371lt Wll 31l3tf^ 

let) 41 <51 13 fimfll^ ^ '3183 3ft "^31 1 

(ii) 3TfT 33 -M 333 ( 1 )^ 31343 3133ff3t 3^ ^^‘^4t3lf337Rt 318131^43111 4^ 

34 11 T 3 3137R 31‘137 37t ■3tt3 31 ■fll^ ^Tlft 334 3 ft 31T#331 3ft 31^31 1 

33. fe 3lfil37Rt 3m3T 3»4^Td ^ ITOTR 4f 334373 

(i) 3ft^ 4t 3lf337l4 31331'3743111 WIinr337Rt'371 ■^3^"^1331351^’E^3P1T431 1331 I 3lf33^'^3t37R^ 

31 -371^ '5131333 13t37R 3ft 37^31 '31 3134 IPEPT 4 '31 '137 '1^ 3^3 3Tf3371lt 318131 3743111 ^ IFRH 4 33311% %4t 

1131 31 Oc35R 333133 4 3T3 ■^‘ 431; 

31^ -qf 753 f%133 -f^tt 41 4 fHHrdPlsId 31 ^3^' '431-- 

( 37 ) 3lf3371lt 318131374314 31 ^37 4 333 1^ 3Tf3371lt 318131 4)43Rt 37t ^qiPd^rtl 31ft4 4 3131R 31311% 
4 fM ft 4 437 34 41374 4te 4 4 ^ 4 3331% 33% ^ 4 M 3^ 3l433lf^ 3^ 371 33^ 

3ltl 


(13) -137 3lf Hct> [ R4f ^81^ 4)43lR4t‘ ^ 43 IRl 3?13tf% 11I3T13 331 373 1^4 3113 11c37R 13t37R 37131 I 



- [ vm HI—■0^4]_ 

(ii) (^) ^ ^ 3?f«R7Tft 3?87m ^ ■% M 3T«raT -z?! ^ ^ 

IRF ^ f^KI^ ^ ^ ^ ^ ^ 

c(T^ 3TftJ3^ 37*731 op43T^ ^ 13^ 3773^33 ^ Rm. ‘<'t>5l 3^ 3^^ I 


34 . 37^3^3 

35^ ^ 3jf3^ 37*737^431^^37^ 3T#f 373^ 

3Tf337Rt 3T 3^ <N^«» ' 31 37^ .31f4 3313 3^’ «<nqi<<‘i7 3fk 3 4t sci31^ 33 373^7 34311 


35. 37^ 

3^tf 4t 37f33n4 37337 374374 W7 3ltel4 37^ 37^3% ^ 133T1^ 413737R ^ 33^ 3it Tjf^ ^ 

m 331^ 313373-373^^^437^ 37^^43^ 37^-^377343^*37^31lt4^34f 37^331331^ 3^ 

313^3^31437 

36. 3R[^ ^[53?433 

37f337l4 37*731 3743l4— 

(^) S^^f-ro^afWlNf (Vt), 

f374t 4t 37rj3 3714t37 3M3 374lT; 

(■&) 37T7;4 4^33 fW 31337 43, 3|N3 37*731 37^ 331*4 ^373T 43^'Tt31 3^7:3^313314 3T|3l^ 

37454* ^ WT ^ 4 44 43, 3|N3 37*731 37F3 3314 371 ^ 3^ 4 3j^ ^^7313 3 ■^r 
(3) ^ai43f337 3^7^ 37 31337 43, 3^33 «7*73T 37^3 3314! 371 ^533^3^^ . 

(3) 3^ 34 W13 4f^3l43l337^ 3^^3f^3^*#lTl ^ . 

W6d1ifR3T : ■ 

13 f333 ^ 33^33 # ^‘3 t 4^ WT” 4 431341 4t 3!7H 313tt3^, (^I3^ 3#f3 3^, 3^ 4 44 33^^ 

■f^ 37?^^ ^ 4 ^ 354 47 33F7f 34 A^HHT 4 33 4 a7I3f^ 3 r 4 34 3753^4 31311, 3R 37k teCT, 4t f) 37f343 t 

313133 ^ ^3?n3 377 ^ 37*731 37^ 34 ^ 377 3373T t 37 34 34^ 3774 34 373*713 3t 31174 4l 

37. 4kT <1^41^ 

34^ 3Tf337l4 37*731 3743 t4 ^t 4 T*7^ 3t43P3t 3f?^ 31*7 4l3 34^ ^7c3 3^ 37^111 

37*731 37373^: 44 3iqi®Al^ 371537 ^33^ '^4- 

( 37 ) ^TT4k37 374 3fk 3^ . ■^"' 

(^) 4 I 3 3TF 34 34t 37*737 37^3 
( 3 ) 3 k 43171 37 ^^^ 5(47137 

( 3 ) 34^ 3lf?73 1473137, 37*731 , 

(■S^) 44| 373fS%r 3l4tt37, 44^ 37*7314^-4117337 4^3 3^7t3 37137311 ' 

38. vn(^3 I . .. 

^ ^€ZT1^ ^ ^7k!34f ^ 3737 34f 3Tf^ 37*73^ 

i ; . * 

I. 37ffel37T4 

(i) f3^ ^731; - 

(ii) 4331 37313 31^374^ 433 5fe3f 4^ W3 

(ui) 437 77331; 
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(i) ^ ^ "'JIT 3T8I^ 3F^ 

<<+)H ci'^'TlI; 

(iO WR "RI ■^' ^ WT-'RH 4 %TOT; 

(iv) ®i'<sii'K)''i), Pi4i'3i'i ^I'hV'Mcii 'I^I eVi); 

(v) I 

lU>d)cb<U| : 

RnPc-ifiad ^ "3^ f5{fm ^ 31*^ "4* ?iTfeT ^ 'R# “RRi ^^fr^Tn : 

(i) "3^ ^ 31^^, ^ i^RT#l "RT 

TTR R "RT^ ^ ■^TTR ^ 3Tf^ #11; 

(ii) ^SRTKt^ RR ■^' 3F#if # 3TT?1R 'RT 1%^ 3lf^RFK[ #R # WT-RH 

3T«lcr ylTff^ R '3fl«fi '4' f#J^ ■^TT^ # 3T#^ RETT 'any ; 

(iv) ^ %TT 31^^ 3?KI^ # fR^^RT#RfT # ^ # 1#^ 

3TfTO^ ^ q^l^Pd # T#1T STiRTT '^rETT; 

(v) T^RcR R1 RT ■^' Ri f#Rt P'I’^c;^ "RT RT yrqtqcfi 

# T(tFjr^ ^ ^5^^ "fe ^ 3Ri)TZf^ "^nr# # ^3^1^ 3ir^TR 

(vi) %# a#l^ # -fe# ^ RT RT Rf^ain#! ^ ^ #1 p'l^pqti ?Tcf? ^ 

# PH4W=h ^TRf "RT 3TT^* # 3T^RR pR^ ^ RT yrMiq<P'i; 

(vii) #tf 3rfwf[ yPdPd'^T^ W: 3TmT 137T t ^ ■Jp #1BR Mrqiq^'i; 

(viii ) 3#mft #t ^ ^ RETTP^; 

(■^) ■RT qfRR # 3Td#T # 3Ivn^ 3T^«Tlf 37f«l^?Rt # ^ 31^R ^ RlRFcT ^ 

^ '^; p5R# 1#T ^ #3^ P#RT RRT «IT ■RT 3T#t pR^f^ ■# ?T?if 3I^|;RR 
(■^) P^RTf ■Rf^ "RT "^RR # 3#i^ pRR^ P#R[ 3Tf«I^RTl #1, "3^ Rpf^ ^RR #[ Wil # 3T3^IK; ^ 
(R) # RRT ^ ■^ ■^* : 

TE^ rIr pRfWT 1 # TR l§r^ (i) (iu) I^PhR*^ "^RTf ^ # 'rldf^ RR 

SlfRRiRt # TR^ I^R^ ^ RrlRsicj '^* SliR 3^ 15 l#fl f^PlR^ SPRpR^ 31RpR ^ 

31RfR # RlfR^Rpt R5^, ^ 3RR RRIR fdP^d RRET RR^ 3T^RT RrI sIr 3Tf%RrRt ^ P#?; 

TR R?IH R rR iP, # 3TT^ RTPRT RR^ ^ WT #RRTRt ^ P^ P#n RTTHTT; 

RT^ RF P^ ^RR P^fnf^R!: Rj)f R^ WT!^ RR #1^ 3R^ ^ Wq 3rfRRRpt # # "RTR P^PQd '4* P^ ^fFRTF 

3ph: P#^ ?R 3TRiR RR ^TpRRR# # P#, ^ RIR ^ R^ 3TI^ RlPPR P#R 3^ RRR RPP ^RIR^RP P^RI^ P^ "3^ 

RTR 3TRpR 3TRRT 31 R)rP RR RR^ 3lk 3TRRT RRIR # P#; RRpRI 31R^R 1#; 

RE^ RR Rp P^ Rpt^ RpR RRI^ Rp[ ^HR^RRhIT R^ "t RpRj 

(i) ,Tp^ RIR# RpR R^RTRR PPfs ^ ^ RfTRT t, "I#P#RRER 3TRRT «i<al«i‘fl RR RR^"RRl^ RR 5<l'^l R^ <<aai t; ^ 

(ii) 3TfRRRppRitRREiTRRT##^R!RtP#RtP#R^‘R^RiRrRR afkTpi^R^RTRR^P^P^RI^R^^^ 
Tp RiRT RRT i; 3^ 

(iii) 3rfRRnPt ^ RR^ RRER RRT# # 3TR^ Rm 3TR^ ^ Rip ^ ^ P#^ tl 




"^^4] ^ . : 13^ 

II. f^tiwh 

(i) 

y *« V ’V. ^ ■ -r> . ^ fi. ^ r _ 

(n) R«!>I'S ’ 

(m) 6 Henl w <H*il«r4> 'ST^n^ ^ t^ 4?1^ ^1^ ^^RTI 

( ^ ) '5S?(r5JR■^uy : 

(i) : 

(ii) «^cH^fc 

(iii) 

(iv) ^ ^ ^eRf 4dHHH 3lf^^J?nT ^ -T^ t ^ 2 ^ 3!f^^?W awf^ w 

^<. a«<» 4^*1 ohnl; 

(v) ^ ^ ^ ^ <Wff< ^ 3^4)^4*?I ■'I# 1^; 

(vi) : 

^ •3RT r°ir-<f^»e ^ ^ ^ ^ gn^ W7 TJT^^ ^ ww: ^ ^ ^ 1w alk 

3^1^ Rrifeiti 'S<k1h RSf «»)^4i0 1^ '^?T^ I^RT sj^n I^<<i 'SfR^TF aftr "afM '4K^ 1^ Miti 

a!n^ ^ yu^H ^ srrn ^ 1^ a;?^ T#; 

tTf Mt % ^ ^ 3^|4<v^«bdl ^ t, 

(i) 1^ Tw^ •q^ te: <ft ^ 'TO t, ^ Pit^iw mm ^ ^ gm!# ^ w^ mmt} 

(ii) 'h4^i<l oFt ‘ftK"! "^ait »iil<t^ ^nft f^<<{ ■§■ n«i^A ^ai^k alk "3^ «ft'iii‘qK fw'^ «?}<!^ '^''s '% ^ 
■^f W; ^ 

(iii) ^ ds^ew «ijKu| 'ftfe? 4cct< 3(R^ <0®J ^ 't41sf>I< fe4t 

39. 'srf^ W 

f¥^ 38 ^ 3T^^'^ WT 3nf«R7Rt ^ '3IT l7!F?rr i: ■ 

('^) ^ tT«zi i^pf^ spfR "qr afff^ii^ 3 T«wt +4-«4r^ ^iht f, ^ ai?«raT fe: 

^'fn^f; ai«raT 

(^) aqfqqn^ 3T«?qT «h4^Kl ^ sn^RlfW afH^ ^ ^ 'm; afT«J^ 

(n) ^' aflrf«r^ a7«r^ «!b4^j(|i|rnT^^t;ai?w 
W ^ -Mt SF? ^ntR ^ ?FT*n a^*qjai?(ft^-- nt; 3!^ 

(^) ■ar?f 38 .3Pf?!% «FW "3^ ?R it «iF: 

■q^ % fsrf^ 38 ^ 31^'SB! aqf^»I^t-ai^ CRT 1¥ ^ ^ ^ ^ ^ ^ ^ 

^ f I 

40. ’#Er ^ #!T^ ?tftrr W 

M™ 38 -% 3mjf<T -arf^ alk isita ^ apf^R atn^ ^'si^, wr ai?^ispT^ Iri 'Mf asitent ^ w 
t 3n^ ^’nf t alk 4>4^i^ ^-qw^-^l^ asrfiRFST^-^ 

^ % Wf 3rfiT^, aiR^ 1^ ^ 3i wir^id ^ 37^ ^pf?«n3jf ^ m m, 3?fiR»M 

’ V- , Jc , f r> ■ r\ r^_ . ./\ \ r> . ____ \ ' * 

^ H 4>i4<a i^'mI 'SiI^^^ikI m •iiHd ^ ^RRT 5l 

41. «mw ■arf^ 

Ff ^fd aqf^^ 3flTT^5F^4^Kl r4»4-Miii 

•4 ^PuiPdd ?R armfer t 3 ?(t ^ ^ ai^y F ^Pi^ ^ifan^ -gCT ^ ’atrft i afk a;?^ qft tr? i % Tr<gjf altr 




[Part III—Sec. 4 J 
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^ p;, +4-4111 ^ ^ mn 4r, arm ^ ^ t % 

^ +4^k 1 ■^‘ ^ 4f yir^+Kl #tt ^rk ^ ^ Bnrq; ^ suM tc hihm ^ ■+! 

3 Tk 40 ■^•akpfcf #4 ^ ^ a;lk 'gfOT, arf^ 3 ?i^ ^41 #4 ^ 4 f i 


42 . ^ yr+<U !4 

^ M4?T4f 4f 1 ^ ^ ^ 41, ^ ^mW wm 11 ^ ^ aiteKt 

+44k 1 ^ ^ 4Ht IPTITPTT t; 31«4^ :— 

(i) ^ 3TRt^ WTM ^ t % ^ 3Ttekt 3T2r^ +4-4K1 ^:iMld^l4 3TTfkFIT Wn t ^ STNTlf^ 

+<WK 1 ^ i 3TRh "#4 ark wn -4^ ^ 3TT^np?+^ #4 4t t+r ^ 344^ 

'+4'-5rRt f, 3T8i^ ^', ^ w( 4,3ikt4f ^ #4 4+ ^ ?r 4 ^ ^ 11 ^ t, 

srkkft ^ ch'^0^ '®j4 3T^T^ siPikT 3i«i^ 37 ^ 4^ TnkRRR f^w+r 37 «t 81 37^4t^ '+^, 

■+t ^ t; 

(ii) ^ ^ ^ tkr^ ^ ^ WT t % 3rfk+kt 3TS7^ 37^?Trakr+ 

^ ^ •qRRT WT t, "gr^ nd4> ' oi 4 ^ 3rt ^ 4t ar^?^ w “44^ 

4 :?7TT7?-:!cpq7T T(i 4, TFT 44 ^ 44^ 4 ^ t 14 t ^ TR^RT 3TkT+TTt a7«7^ +4^ 4 

3T5?TlTTf4^ +!(c||^ ^ ^ 

(iii) ^ 4^ TFRuiT snkkr 3TR -yrkR^, ^rn % 'qr^Ri 4, tft ^tt tk^ ^ 4 inkr+ik 

+t TT^ t tk^ TTkkRT +'4Rik 4 Ikr^;^ aT^^nTTkRT ■srikFn wr w4t ?r ^ Mro 4 sfcpfcr 
fk'qpfki ^ 371^ 3Ts^^ ^ 3Tkt^ 4^ TRkRT 3nkkT isri ^nkR t+kt ■s^rf^iT ^ tM ^ Ti+kt t; 

(iv) 3TteTk 3T74 1kM W7 371^^4 ^ TR^ ^kOT ^fk fk# T?^ ITlkTOt ^TRTt TFT 4 14^ 

Hdcf^dl 3TTRkT 4t 4kRT t4 ^ 3TTT4 ST^RT 3744 O') ^^TTlf^ THRRT kt, TRt4 ^ IRTT; 1 k^ fel ^ TT+m 

tkkFW 38 3 TcF4 3T«7^ -^' RttR I FFTIR ^ 378RT 0) Hdk>dt 3TFikT +t 

TFT RT fkRR ^ ^ ^ WT TnkRHTt 4 rt I 

TWtenr ; 


Rkf 3TkR7TTt 3T8TRT +4 ^k 1 W+FTf ^ kHt RPTT ^irkRT Rfk "^TTk ^Vr^K U^m 3TfqfW7, 1988 RTTl 13, 14, 15 
3fk 16 4 RkRifer aimkRT +4 nk ^ ^ IkFTT t 3 ?«rt 375fkci, sikt^ ^ %r 3i8rt w kn k ^ fk^r t areRi 
3T^fkci 372Rr k 37R4t Tif^Fif ^ ^Fiki tor st^rt ?rfk^' ^ ^Fiki ik^n 11 

43. ^ fcTfkkl^^I RT llkrksr 


^ ^ Rkkrr t^, 3ikRnk tt^ Rifwk ^ 3T5Rfk ^ fkrr ^ ^JT^T«n ^+kn i 

44. k ‘ <?rf4<^rTl ^ ^ 31’jviinri+ ^ ' tkcT Tf 

(i) 3?fTOk 37«RT ^fFklk 'kf +'<T^T< ^ STTTtR k tk4^RT#l t fkTlk 37kRf% kt 3115 RIRT ^ 4t t 'Sk 
3TkRfkcn3TT5 ^ 


cl*Tl UHlkl '+Tk TRj T 1 «TT TRR 4 srfkR STikkt 


k RTfkT 44 ^ fkfkR TFikR 4g k^ 4 rptt ^sturtti 4^ PddNd akk+ik 3 t«rt +4^!tI 37kRl%T kt cnk® k 
"k 37kk 4 %R Ikidl IplTTl r 4 k %R TR kklT; 

3rfk^ 3187^ +4 ^k 1 fkmk 37piT7kR7 WR kt k t akkkkiT kt Tikki kl k^ 4 itht 

'SiTCTlT RT^ 37^:mTTfkF Ttk kktkr^k^k'sTT^^tkr TTRIR RFf 4t ^ i 3fk ■3T7 

RT 3Ttk7 3 t 4?1 RifkT 4t W11 TR^FT 37kRkt 3T8RT +4^1 akkkktT kt Tkte k ^ kcR 3||Ty3?8RT *rk 

WTT ■+kTTi +i|oir^ k 44 3k 3ffkq 3T4kf 4 Rifki 44 ^ k^itkfki wr 4 4 %r 4t 

R4f 44 t fkRFT 37 k T^' 4 Tk. 4. ti;r. 34i^ 4 i 


(ii) 


W6i1+<U| : 


IkkRiki+K 3|k 4 h+ 4+<'J| 4k timr k^ 44 ^ wr, 3i^w4k^ +i(cir^4 4 ^ 44-3k wr 

3Trfk+Tk ^ 3ffk7 3 t4?t 4 Rifki 44 CRT 4+ tkR ^ "^rf?4i Rikf ^ ^ wit inkRkt 4 sffkr 374 ^ 4 375771 T 

Or t 


A 
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(i) 


(ii) 


45.fr?m 

3 rf«[^ 3T«M «t>4-4iO ^ iirf^Rnft m r^crff^ “tor ^ ti 3?*^? 

■jfN 1^ ^ !r^ ^ ^4 j^R 

1.3TflTOTd^'qil?^-Jf- 

( ^ ) *jCi ^ci4 

^-q^ #T ^ 1/3 •# ^ ^ ^ «?t-^ 'srf^ Tq)^ ^ 

irafnr^^ i 

sii<^ ^ ^ Rn'^ i- _ ' 

TFT *?T I 
3T3f«f ^ 1/2 I 

(m),«r^ 

^ (i) 3^ (ii) t 3flT ^ 3T«T^ ITft ^ ^ STnq^nfTqf ^ ^ OTH ^ i 

2. *4^11/) ^ TTTO^ "^f-- 

( ^ ) 


(i) 


(ii) 


1/3 ^ tb4'qit) TTI^TFT 8TT^■5ira 

3|?rf%r ■^ .t^:- 
-qw^ ^ TFT KTT; 

(13) V^ 3^ 1^ -q ^xfi ' ^ T^ "^cT^ «{H TTWf^ «»>4'4ITI 3T«T3T "STT^ r«t>4) «l<i^r'l('^) 4>K“t 

^ 

(TT) 

^w3t ^ 1t^ ^ 3nf^3 3^t cnfl^ ^ ’T#if 3q«?m 

4t ^ sik "^TT FT^ '4, TiT3 ■srm '4 ^ 354^ 3T«l^ «^4^R1 ^ ^TTlt yfaPif^ # '?>i<^l ^ 

• ^ Fkrr I 


(^) 


1?T^ ^ TT^ rfT? ^ ^ ^ ^ ^ ^ ^ 

(3?)^^-T3Tl5(i) ^(ii) 

■q^ i?F 3rf«R>it "qr «b4-4id ?T3 ■jpnrr^ "qT^ ^ ■qra ^ ^tt isr cT3> 1^ ^ w 
^rtqtjjT ■qjj "^q^rsq- ^ 11^ "^f 4'5jMit, cm4«siR oqq^w "^f t: 

'qr^iTF 

^TT3f^ ^ ^ "3^ ^ 

46, ^ araftr a^tr Trans w i^r^w 

WT 3TTfV3TT^, ^mr^ Tm 3^ 4t ^ TT^FcH t 3Tf^?3?Tft ^ «t)4'^ ^ ^ ^ ^ 

f^*3Ff^r^«TT,^ 3TclT3n^Mnnf^^IT^^ 

T7^ ^^,3JT^W^ I 
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47. ■aFT 

t^‘ ^ ^irH4)K<=b ^ ^ ^ t I 

(ii)f^37T^^ ^ 45 ^ ^ ^ PolR^MM 48 

■SnteRt^^ l 3^Ml<rllM 3#!^ 3T%T 3|fTO^: 6 1?^ ^ 3?^ ^ ^ 

3n^ ^ I 

48. mt^ UlPychRl 


3T^ : 

(i) ^ ^ ^ ^mpft 3T«T^ rH^;ji=hT ^ i I 

(ii) 3{«Z1^ ^ ^ ^SfHTjft ^ 3RT 3Tf«I^ "shTw^ t I 

49. 3F7tH ^ 31^8^ 

3i4l(rl 1%^ fHHfcriPsId ST^^JTsif MiciH [^•Mi : 

(•^) ^ ^ TS T^‘3?T5RT^ «n^ ^ alk 3[5]c}i?i^"ch -q] 37fcT3?m ?K!-^< ^ 

i\^ ; 

(7^) TTRt f^aRTTT ^ W #ft WT Wf t? #ft ; 

(^) 37^^ Jm #Tt ; 

(^) ^ o^r^RFl’d ^ rH^VI4)T ^ TT^mr ^I 

m!m\ 

^ aftr 

50. afh:^ #Tr 

^ rdPH^Hl ^ 371^^' ^ 37^3?^ ^ 3^ ^ 1^ 37f^T^ ^77 «b4^ld ^■^3TRT ^ ■g^Tjjr #[ TTr^ 
77 ^ ^ 37f^ ^ 1^ ^ ^ 77 ^^ ^-^77^^ i 

51. TIMlPid m 

(i) ^ 1^ 37f«i7^ -m ob4dKl im 'wm it^ t ^ 3fk ^ #n Tsrn^ i 

(ii) 37f<?^777ch4^Kl^«nsrf^^1^^^f^'4^R3feFTtaFrtdl^^^ 3 ^ 77 ^ 
^RTTTt^ ^ I 

(iii) ^ 37f«r^ ^ cb4'4Kl ^ 77717 ^ :4 1^R7^ ^Ollohl^ ^ tJc^ t,^3^ 3777 ^ 1 ^ 

■4 t7H lkl "4 ^5IF3(4 I 

52. 

1^ 4(HHH 4 ^ 4?H77H -4 WT 44^^ tarf¥^ 37wrv ^ 77 ^ 4dR-^ ■ 4 ^ #ft : 
77T^ 77f % 3TfTO4 777 ^fRNfl4 TB4 4^^ ^Rdte?n4?S'4F?H77T^77^^T7?# cIT4iI'^4?F7^ 

377^ 14?7 77 #^ 4 ■?T?‘ t I 


3IS7T1T VI 

aftr ^-11^ w wr 

53 . ^ ’SraJTT 

O N 

^ 1¥w4 ^ 37HVHf ^ 37«Z7#7 37tel4 =b4dKl PHHPdRsId TI^ ^ ^ %7 ^ 77 ^ ^ :- 

(^) 377^Fi^-^ 

(IS) 

( 77 ) 4t7774l^ , 






54. TTJJT ^Ft% ^ ?lft5r WH ‘ 

■Sf^t ^?lf«RT^'W7 3nfi^r^ 

55. ^ if 'm Tt!^ ^ ^ ^ ^ ^n% 11^ : , 

(i) ^ ^ 3?fM^^^^ tor W WIT 11 ^ ^ ^ 3^rH4l%l ^^^ 

"zn x’vi^ ^ 54jf^«t>i<l ^ i i 

(ii) ^ ^ ^ ^ 

■?T^i : .: .' ' ■ f; . . 

56. ^ 3?r% m 55^ 

-q^Tp^T 4»44I<), cI«F fq^Oa <J^*^*?r <^>1^ '«3,^<i*i ^1^.1^, 3^ ^*?F[ "'K 

a^T^ ■3IfT ^ ^ ^NT3 *^f I 

.57. f5f^f«Rr«fN aiftrorfi''?iT'^*Nn# ^ ^ 

58. 3!ra>f^ 3WWf;m 

(1) 37f*ifwnft "m ^ ■«55 12 W>ni #: 

’qq:^ TTf 1^ ^ "^f ^ 3|fl?^ "fit 3ii«t>fi4«6 ^«D ^ ^ «®«^ t'; 3^ 

a «i4)W M 

•3T1^ ^yMlRlch snviT w: w1*Tf#t I " ' • 

(3) (^) §KI ^<jS 

f^ tjlT t I "q? 1¥^PW 60 ^ "Il^r «i)*»f^l '*1^ <H(nl^^ \ 

(4) 3^T3?f^ 34^ 3q-tg[t^ (3)(^) ^ to^H-^2 '% #!% M*! 3i»4»lw«6 

^ 63 ”5^ 313^ ^ 3#f^ aiFI_TO^ ^ ^ ^ ^ ^ ^ < 

59. f^r?t*prffeWTT ^«.<^1 

i'm) Wmi^nr a#rw^smfr t 

(1) 'm ^ -q? ^ 111^ ^ 1^ ^ 1^ ^ i 

^ ^^ ^ TJKwr^ ^7^iq^ ^^ ^^ i 

(2) 3ff%Rn^ 7n^J4^1^ ^wtaqq#.sm a!?fe1iT?^^ 

(3) I^^WlspR ^ ailteit en4^i(| ai^ ^ 1^ ■'jJ w e^sH #T! l 

(4) 31 R’HMi , 1989 ^ 1,80 3T^ ^ 1^ P<Jfki^q»K ^ 1 1990 240 

|;2| <3j/‘’7'5- 
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(i) 3 tOTcFI^ cb4-^rd ■gRT "3^ di<l^ ^ Els' ai<l<s( 

3?^^ t 1 

(ii) ^ tor'^IT (-^3) (I) 37^511 

^ ^ f I 

^ ^ f 2IT ci^ ^ 37^ ^ 3T^^ TWM 

el 

60 . 

v 3 •v 

(1 ) 3TrtTSFRl ^ chilT<lO ^ ^!t 7T^ ^<d1yAfech^ ^ 3qf^ Af ^ ^ f^ ^ ^ 1^, 

3Hoff| '^cii^ 'Sr^TH 1^ Af "SRI 'Jiiy.^il 1 

(2)(^) ^^w^5/31^^"A^■©lAAf^^mEHf^^ 

^ ^ ^^/Afecb^ A‘ Ani f^‘ w fM 11 

(^) 4)tjKl jl/Afec6<^ ^<el , i^ 37fii^.^ ^ t^ ^ -A oqpT-^ AA ^ t, 1^ 

AciiPi«^ slA ^ titAts 'sfA^ ^ ^ 5/3 "A w ^ 3i^tAA i 

(tt) 3Tf?7^Tfi'^jA^^‘A^AFHFn'^^^>feTt^^3fmTt'^A^ii+w 

W A^RtA' ^A a FSRT "^IT ^Taf-Fcl 1^ 'W t "^IT ^3^7^ At 'Hf t, "'T^ ^ 3^7 fl^ TrA^ 

■RIF A 5/3 ^ A AAfiA ^<i<il/Af5«h«n ‘^ri «h-A 375 ^ "A ' 

(■57) ^ 37teTA'57T^FA^At 3T3qft«rfA'Jn'PiA^AI 37 AA AtAAnA^^/Afe^'^^A“^-1^^** 

A iTHT ^ t, AAttA ^^^/Afesfiri A ^ AA "q^ ^ At ^ ^lAt ^^lAt AAnA ^^/Afe-+d At stT^t^kr 
10 tAl A 37«q#T‘*^“1^^'’ 37 AA A "OcfT A 373R^' ^FT A'ET^ tAlT‘'SflT^ I 

TfTT^ z[^ AAttA ^<A/Afs«h^ ^ddl 1AAFrfA?T ?iA A 3te3tAA 3'hAI ^H<ra A^ii A AAh AfAci At ^* 60 ! "t j— 

(i) 3?fTOA ^ ehA^kI AfiA ■^^/Afe^ At 37 AA A "rAA At AA#eri ^ w\ qra 

Aft t 

TE^ A^ 37fTOA ^ chA^A ^ A AA ^ A^ At ^ AAnA/Aft^ ^ A lAAt A «7FT A AA«r A ^ 
qferArA w ftA At argAti ■ 9 A ft A A fA ^ 3 ^ AAnA/Afe^ tsA A A 37 AA At ^f^A ■qsr A 

'Jiii<A I 

(ii) q«R A AtH AtqRt/Af^«6'crl 7HFIjMlfd^h 37T«n7: FT A^ At ^IF3[A I 

(iii) tqr At ^1ch[4 tAAt ^ ^ MArtt wf-f^ frA A AAiA AfeFTFr At ^11 

(iv) AFRt/AftFT^^^^AtOTfAFTfA7A^3jAF(3TAAf^3TteTAFT=h4TiKl AAqT^37T^FTTWn-FF 

F7^ ^ A tA^ "SF? WIT t tA 37F ^ FT 31Tt AAt t I 

TcAt^FFT : 

1 . tF^tAr At citAi^ fft 37ArFFA ft <64fiA Aft A fcAft ^ fA A 1Af; 20 IAt At FMt/AfeFT^ ^ ftf 
Afti AAt 1 80 fAi FFT AIff At ftA '1 1 

2 . AA^ ^ ^ 37fFFFA FT ^rAftA AfT A 3 iAft ^ fA a 20 1At fA FtFTA/4fe<4>(n FTT FTF 

Aft I 

61. 37TF^7TTtrr 

^ ^ » 

(1) 3TfFFFA FT fAftA At 37TTTFT7FT fA 37FTFT A A ^FTFA FF ^STtA FTF A)^ TTTFTFF Af F A sfk FF 

FF FTiAt Aft 3TFfF At ^ A ttf^ ^ t 7^ FrfFFnrt ^ AftA A -miAPfo fA ftft fift 113?fFF>iTt ft ftAftA A 

A^ A FT^ FT# 3mTFT7FT A STFTf fAAt A TTFF 90 tA FT ^3TTA AfT A T7FTF 37FfF A AtTF 360 1A A 37fFFT fA 
AA I 

FT^F?’1A37TFFTfATFAfAAclA‘A37^AAA375AFFAfAAt 3TfFFAtFTFAFTA A‘^7201 AtA 37FfFFF> 

3TTfTFT7FT ^dil A^< F7T TTFkTT ■§■ I 



^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 720 1^ ^ HR 

arar^TR^ ^ ^ ■?T^ t slit <Ha‘^H’’ ^ ^ ^ ^ ^ * 

(2) WT3nfHS^T^1^rfW^3!I^1^tn^3?3?|R^3ff^^ 

^-qr 3RTmR^ ^ ^ 1 ■; 

(3) W 

1 ^ ^ ^ h?i€ WT 3?fMHnt,w Hm ^ ^ mm^ ^ 

3Tm?T^ 1^ ^ % 3rfH5KRt ^ hjjW ^ 1N5rn ^nmt 4, m 1^ t % awf^-^If Hwn 4n'^r^ 

^ 1 

62. aiWrflHH) 7!W 

^ 3;teT» -m -roi^, ^ ^ 4 ^ af^ 

fe^^^ 3;pR»(I^OT r-i"t« fa^iWOT 

3?|cf;ftjT^ ^ Hit ^ HI ^ 1 

63, '^'^ - • - • - - - : ^ 

(i) ^ ^ ^ ^ ^ t^SF HR ^ tftH RI^ Hft -SIHf^ HJt ^ HI 

•^■^kR 12'R^'^'37fifH?H^#ft I ' • , 


64. eFT «WW HtHT r . 

Hft ^ WH?t ^ H?Rit ^^ 1 ^ 

Til ^P^^ ^ ^cnro ^'Jte ipg ^-t # ^ ^ 

^ ^ wi ftPm 59 ^39-ftrt5t^ (^>(4) ^ 


^ mK ^ 1 ¥ m ^ ^ ^ iWpjwiSw « « ^ ^ 5^ ^ 

^ «ft ftj ^ ^ ^ ^ ^ ^ -aro mil:^ t, ^ ^ 

65. ^ ^ Hit ^ iftim H»r w ^ 

■ftra 3rftJ49« -91 ■*« ^ ^ - 1 % 1 R « 51# i 3?!^ ^ ^ WT 5 ^ ^ ^ *?||?^ 

9^4it^^4=n^1^5ri9T'gs4iOT'^3ns5T?^^'^'3^'*f«>^^^™ i , “W 

66 . w ’aifi^ aitr iHHIH! HtHT 

(i) srft?^ -qi HRfHi# 1^ ^ Hnrn HtrIhr ^ hr ^ 3n3^(t#ft i 

(u) siftiRrt 59 1^ mllITO ftn? tWI# 4i)‘ll 44^^ 5tr^ ft<w ^ ^ 

■?tRT I ;, 

67. *i4«eui 'SiHftr ' V 

( 1 ) ;5ff«IHnt HI HJ^ERt HR H)T4 iIPT 3IH^ 

(Hi) ^ 

(^) HH Ht 

( 2 ) HiT^HfHHRHHitai^ 

(H7) 3rfHH57t ^ HIHI ^ 1 ^ H^t #OT Hit HteHR 
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(3 ) <b!4ij^ui Tm im ■z?! ^ 315 ^, 

^ itm I 

(4) oh4xiKl ^ 3?^ obi4y^ui ^ -rwm ^ wr^ ^ ^ ^^^ 

I ' , , 

-q^ % cbi4yr4d ^ ^ 3T5f^FT?if ^ WIT ^ ■snM I 

(5) ^^nw<'J| 4f 1^^3^'dPir?;d ^-JIT cb4^i<l ^ ^?>i4y^>Ji 4t i 

^ f^, M{ FTPT ^ <=hi4ij^«i 3TQrf«r ^ "STmTit 1 

( 7 ) ^ wi ^ ^ -qr ^ 4>(4ii@»i 1 

3TS!im-7 

68 . 

(1) ^ sTfercI ’qfsrsiT 3fTk ir^jf 1952 (1952^ 19) 

3T3?TR fE=T?R 3TTOT ^ ^ ^ # t, ^4^ ^ #TT I ‘^IT ^'4^14 sfk ^ ^4^ 

4' "3114 3T9KH ^ 3iJ'HK ‘^Wt I 

(2) (^) ^44^ 1¥4 3^ 94)14 1952 (1952^ 19) 3f^ 3114^ 344^ 

'm 4^441(1, ^ 344fwT ^ »4Kr *gQ[* ^^-sr^ ^ -p; wm ini 4^ ^ M ^64^^ 1 4 4^ imi, 
1995 ‘3^41 "glTr TTff^cT l 

(^) ^ ^3^ 4^ ^ 4^-qto 16 1995 4 51«TT5ft ■?44 1 

69. 49<M 

( 1 ) 3rf4rt ^ 4>4 t:ik 1 RHPdRsid 2 '9^ ar^^ETR ^ ^ ?4 tt i 

(2) f4R4 3lf«I^^<64-4Kl^4^^^^Tff^'27T4t4^37f4f4^ 1972^^4f'?1T^Flf^Tfe 
(3) ^ 31^ 4[ 4t 3Tftl^ 4, 4^ I 

(3) (i) 3 Jc 4^ 3Tf«Trt "^T =h4^Kl RnPrlfel^ 1^*lW ^ ^3W=5 '3151 

(^) 

(^) 

(T) 441 N:^Wcn ^ W ^ 31^Hll4d rE(l4»6HI 3?T«I^ ^ ^ ^ 31FT 

4^ ^ 1^ 3m t, ^ 

W ^ ^ ^ t44R 4m i4 ^ ^ ^ ?mn-^ 44 ■qr, m 

■9T^ ^ fm <=b4i^K ^ mRm fsiTT mr m4m4 ^ 44«f 4' ^ 71 % ^ ^ tor mr^nr 14mT^ 44 m4f 

4 ^ 44tt ^ % 44 ^ 4fm ^ 1^#?? ^ i 

(ii) 34«imT4mm4m4^4^^3w^7ifm^c4m'^^'^4m37qm6'R^4344m^mn^t^T^'ci^ 

^ 4cr 4^?^ s^^cRcm 15 ^ 3Tt2y4^ 

wg1m4t 344m?4mm4m44 30 ^4 srfiim^4m'^mT#t4t^^4* 30 m44 
344m 4m ^ Tfr4m ■^^%Ti3TT4mf^4mT^^4 3Tf4ftmi Tif^ mr w 4 Wt 1 

■qr^ w fm 1m4t 344mT4 ^ 45r4 4 4^ ^ mr 344^ 4mT 3iTm14T 44 tt 1 

4tfm1m4!m4m4^4q44^qmq^ W 3iwm,4m14^, r^m-qq 

m4m wfqT,4w 4tmqcTT4,4q?4 i2q^'^44pT4q,''i^4mT ( 100 %) qi4if q4wf44q^ 34^ wifr q^mr 

34q^ 4411 i ' 





[WTIII—■^3^4] ^t 

70.1%TOW5f 

( 1 ) TI?^ aProft ^ anpft ftgftw ^ m tM yy tw ^ 3w^ 

■pwra WR ^ WH '3^ -^ai ife 3® ♦tft '*^ PigBrt »r*w>*fl -jft 7TO ftW 3!Pff 

I ■-■" V ■"■'^ 

(2) ^ 3Tf^ ?ff ^ vm^.^i^tmm 3^5 ^# 

^ ^ ^ INf ^ ^«T ^ i ^ ^ 3rfii*wR 

oh4-4l<) "^Ft 3T^ WH ^ w "3^ 1R2{#T 3>t^ 3?3*# ^ R>»t+^ RF R«4l^ ^ 1^ If^ ^ 

71, ' - 

srf^PFlft IF "SF^^Bn^ ^ 3n#?ni tf tinSR H ^ ;^M»dl t I 

72, ^ 

(1) 3R«q?fr "^RIT^-WT "^K 3E|»^ ’FI ^ ^ f <51*1 iW ^JH RiRTF*# ^ :W*yT ^IPI.'F^ ^ 

(2) mM wm m ^i ' iF^wffl ^', ^ ^ Fin? 

I 

73, 3^iT 

(1) ^ 1^ 1M^ WM 3<^4> rHF^ > ^ ^ 

roiPiFMtc<^l ^ 3 ?nf’? ^ ^ Tm^ ■ 4 ’ att ^ fR^^ 

^ tl . . • / ' ' 

( 2 ) 

^ STF^fF FFT "FT F»t Fl^ 


(l^rRlFF 18^‘) 

1^ 



X 


♦ »♦«» »^ »»•*« *♦•♦♦ »» 4 ^*** * •^^ »^* ******** ***^ *^ 


^7 > ^ 

^FT OT Fl% FFFf?m,^ FI Rf%,'5^IW 
Pi®mnW aftr FT^FT/Fvl?^ I 




m*'vii 'n*n t* -* '^“* ” "■'■ ’’ •'■'\ .. ^ ^ _ , . fV n 

Fit 31^ ^ F ^ ^ ^ ^ FTf^ ^ ^ FT #F5lRfF^I 3^ ^ IFIW FI 

■3FF ^ ^ ^ F>T^ FI^ "RB# aFt^ I^FRHtFR Fil F5^ ^ *fj*iRj'W i 




''gJFFT; 
M^HIF : 



-mm: ' ••••••*•♦—- 

: — . . 

FF^ : - 









22 


THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part III— Sec. 4] 


3T^-n 

^ ^rtNrrft ^ ''xm ^ wtt '3n% m)c4uii w 

1 . ■^',??t/#?f^/^. ..... 

(i) ^ ^ I 

(ii) Iqqifed \ 3^^ ojcn ^If^d I 

(iii) m 

(iv) ■'I^MWRcI ^ I 

2. ^ ^ -ata <4i wt/4><d] t 3lk ^ ^ ^ 3 TOc^ -qp^ ^ 

■'TT ^ 1%T3f'311^ I 

: 

-mim : 


37^?J^-III 

franr ^ y)Nun 

[ferfro 70 ^‘] 

WI : .'•. 

: . 

.^ ^ ^ ^ lJd<tgKI ■sihw 'isp^^/^clt . 

(WI).(f^)^-Rlqm3WTf 1 

2. * ■<51'^^ WT ^ t I 

* vm ^ t I .(WT).....t 

...^'(wr) spFTrRfwmw^^Ttf^t^w i 


"'J^F’^TR :....... 

■qwi 3lk Rrgf^ ^ 31^ :. 

^ ^__ .fl... . 

li^leKl ^ rlltitel :... 

ly^m : 

^ ^ I -■ 

A 

[1^^ III/IV/311/2006/3TOT.] 
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^mmcmm 

Orai,'the Ist 'March^ 2®^ 


Bank 


F. No. l(l)/20W-|aiB/^/fi^)llRB/NolBlc^ exw<^ of confoR^ by of 

Regional RuraJ Banks Act, 1976( 21 of 197^ the of birectorsoftriveiafcietiiya Cjria^^^^^ 

with the Allahabad Bank beingthc sponst^SankanddHj NAflai BaidcforAgri^hireand RuralBev^^ 

the previous sanction of the Central Government hereby makes'the follo^^^g^iegulhhbn& nam^y : Triveni &&elriya 

^ ^ r% . .* . t _ A* 

Gramin 




1. Short titki) c»B»Knceiiirat and ai^iKcatkHi ^ 

© These regulations may be caUedTiveni K^teiya Grattto Bank (Offices & EnH)lbyecs)St^ce 

•■ . 2006 . : r V- T.''L C • / ^ ^ 

(© These regulations shall come into R>rce on ^ datfe of flieir piibMtiticai in the O^ciai Clazette. 

(i© They shall apply to every Officer and Bnqjioyee of the Bank: , , 

Provided (hat they sl^jiota53ply, e3K:ept as otherwiife provided hi these r^^ibltiom or to feiiche*t^^ 

speciiScally or gen^tty specified by the Board to: oTgi^ 

(a) a person employed temporarily on daily Wages or to such person wigaged mi. COT^rat^ 

(b) a person on deputation from Spmisor Bank or the Central Govemnient of die ^ate, GoveiMnent or any 

organisation. - ’ 

2. Deffnitirws - V' ^ 

In these regulations, imless thwe is anythmg repugnant to> the sid^ect oe oM^d ^ 

(a) “Acr itimms the Regional Rural Banks Acl,1976{21 of 1976); . / 

(b) “Appointed date^means the Istday ofSt^embw, 19*87; : y. 


1 3 of the 




the the 


(c) “Appointing Authority” means the airthority prescribed in Regul^on 5(1); 

(d) “Bank” means the Triveni Kshetriya Gramm Bank, establi^led whrs^on (1) of 

Act; ... ^ 

(e) “Board” means the Board of Directors of the Bank; 

(f) ' “ Branch Mana^’ meins an officer i 

(g) “Calendar Year” means 1 
31st day of December of such year; 

(h) “Competent Authority” mcias the Ghainhan m the ca$e of of 
Chairman in the caSe of employees; 

(i) “duty” includes : 

. . . .^ - 

(a) service as a pttmationer; 

(b) period during which an officer or enmloyeeison joining time; 

(c) period spent on casual leave, special cm^ual 

(d) period ^etit on daining while in service. ^ v 

® “emotuments” means the aggregate of salary and allowances, if aity; 

(k) “Employee” mean* a pmon appointed to My of the posts speeffied in iteguUmtms 3(a) (2) Md (3), and 

includes such employees whose services are le!B|K)rariJy lent to other pt^nisadons; 


ity; Md 
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(1) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(m) “Officer” means a person appointed to any ofthe posts specified in Regulation 3(a)(1); 

(n) Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(o) “Salary” means the aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Allahabad Bank and 

(q) “Senior Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 

CHAPIER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
ANDTERMINATION OF SERVICE 

3, Classification of officers and employees 

(a) The officers and employees pf the Bank shall be classified as follows : 

(1) Group A—Officer Cadre 

(i) Scale-I 

(ii) Scale-II 

(iii) Scaie-m 

with designation in relation to any of the scales 

(i) Officer ^ 

(ii) Branch Manager 

(iii) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B —Clerical Cadre 

Clerical staff, namely Clerk-qum-Cashier, Qerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times, all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 



( 
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5. Appointment in tlitt Banli^f service 

(1) The Chairnian shall be the Appomting AuUiority in re^^t of Of^cers. The G^ral hfanager shall be ^ 

Appointing Authority in respect of enqjloyees : ' ' 

. Provided that if there is no inaimbent in the post of General Manager, Ae Qiainas® shall be the ^pointing 
Authority in respect of employees also! *' ' 

(2) All appointments in the B^k shall be made in accordance with the rules fraiaed by die Geotral Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Baid^ ^ail beiFeqair«^ to fsrOduce a 
certificate of fitness by the medical authority as may be prescribed or reco^sed by tlw Bank. ' 

(4) (i) Disqualification—No prison,— ^ 

(a) who has entered Into or contracted a marri^e with a person having a spouse liyl^; or 

(b) who having a spouseliving has entered into or contracted a nmrrfitge wHh any p«i^ shali be digible 

for appointment to the said post: . ' ^ v - 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under ffiepea^sonal law 
applicable to such person and the other party to the marriage and that there are othc^ grounds for so doii^ mtotript from die 
operation of this Rule. : : ^ . • 

■(ii) Declaratikm . ^ 

Every officer or employee on hts first appomtment m die service of fire Bank ^dl fiiarish a dedamdon i^ut his 
marital status as per Schedule 11. ' * . ' ; . . - 

6. Scales Pay and Altowances ’ ■ > 

The scales of pay, aUowances and increra^ds of an o£fi<^ or ton post^ arty.rtf’ll 

referred to in Regulation 3, shall be su^ as may be detemimed fiy the Central 

sub-secdon (l) of Sectioinl7oftheAct. / . ^ 

7. ConuneDcemeiiCofSeiTira : '.v... 

Service of a person appointed m the Bi^^mll conusence on the wmki^d^ on '^oh iie iiifq^^ 
post m accordance with the terms and coiKiitkins of the offer of a|:poiiitmentnald6Ao him, V ; ' ’ 

Provided that in the event of his joiniag in the afternoon of such working da)^ Ik shall not be «mdth^ to 
and allowances for that day. • ^ ^ 

8. Probatioii ' - z’v// ^ ' 

(i) An officer directly appointed in Scale-I shall be im probation f^^ a period of twb yearn,^ w siudl be 

extendable by the Appointing Autiiority for a period not exceeding onoyear. 

(ii) An employee promoted to a post in Scale-I of Officer Qidre shall be ohprobadbn&fal period of rnieyear whicb 

shall be extendable by the .i^^iiiting Authority for a pmiQd not excecdhig six mon^. 

(m) An officer promoted in hi^er scale shall be on probation for a period of ibhc yoar wjhichsljyi be extendable by' 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly a{^intod in Clerical or Subordinate Cadre shalfbe oh probation for a pmi^x^ mie^ 

year whidi shall be extendable by the Appointing Anfoority for a period not ekceedUpg nxhiihs. 

(b) An employee in Subordinate Cadre promoted to a post in Qerical Cadre shall beon probation fcgiS period 
of six months which shall be extendable by the i^pointi^ Authority for a period not exceeding three 
months. . 

■ ■ . * ‘ ■ .f ■ ' ^ ^ 

(v) Probation period in case of an officer or employee shall be liable to be extend^ witluA the pennissibhS'ltBats to 


was dissatisfactory during such period. 

maj.lcr-7 
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0) An officer or employee shaJI be confimied in the Bank's service ifin the opinion ofthe Appointing Authority the 
officer or employee has satisfactorily completed his probation. ® «uinonty,tne 

© Where during the period of probation, including the period of extension of probation, if any. the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

lit:o?|::;t:Ter:it ~ <>- 

hemaybereverted to the post from 

10 . Termination of Service by Notice 

f Of discontinue his service in the Bank without first giving notice in 

writing to the Appotnting Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be;— 

(i) Three months in the case of an Officer, and . ' 

(ii) One month in the case of an Employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (IXb) he shall be liable to pay to the Bank as 

compensation, a sum equal to his pay for the period of notice required of him ' 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
om iscip mary proceedmgs are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in witing of the Appointing Authority and any notice of resignation given hy such officer or ellol 
before or during the disciplinary proceedings shall not take effect unless it is accepte! by the Colmltlferify ^ 

Explanation : ' 

Rem I , be deemed to be pending against an officer or employee for the purpose of this 

Regulation, if he has been placed under suspension or any notice has been issued to him to show-cause why dfacipUnarv 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. ^ 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

rri H r^ his discretion, on recommendation by the Special Review Committee as 

or'after^he'LTr/f^‘^^^R^gulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: ^ ® 

f 2i ma V f"" employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 

(2), may within one month of the passing of the order give in writing a representation to the Board against the decidon of 
he Chairman arid on receipt of such representation the Board shall take a decision within a period ofLee months Where 

nsmtels ri htr:' "h': '’a' ■''-o-emed'officer or employ^slmll b" 

^instated as ii the Chairman had not passed the order, 

R, A, ^ball constitute a Special Review Committee consisring of not less than three members of the 

Board to review whether an officer or employee should be retired in accordance wiBi the Sub-Regulation (1) such Commit^ 

1, from lime to time, review the case of each of such officers or employees and make recommendation to the Chairman. 

Explanation ; 

For the puipose of this Regulation the officer or employee whose date of birth is first day of month will retire on 

n^ w™ superannuation. T;:: o:^r o 

hTily of month a day other than the first day during a calendar month shall retire on the 
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RE)C(HS) C^S^t^Ci; Pii€a^^ 

12. Record of Service :• ■ i _ 

A record of service shall be inaiotained by tli(^ Ba^ ill respect of eaeh olllcet or es^lOy^ at 
and shall be kept in such form and sbaircontain such ihfoiibatios as may be !^)ccified £tom tiiiie to tUBe by 

13' Seniority: 

(i) The Bank shall maintain separate seniority list for each cadre of officer or enyloyee md iatejgpiy^ 

lists within a cadre, subject to the provision of Sub-RegulatiohS (iii), (iv), (v) and (vi) Jmd s»l^ 
guidelinesasmaybe isSued bytheBoard fromfinie to time. . / ’ 

(ii) The seniority lists shall be reviewed and updated at such intervals as may he decided by die 

mnongst the officers or eii^loy^ as the case may be. . 


(m) 


of his ap^intment in that cadre Or scale. 


a cadre or scale sjjjEdl be ledmned wd^^^rph^ 



(b) Wiere there are two or more promotee officers or employees of tli^ same length of^^secv^ Ih fiiat c^e or 
scale, their lnter>se seniority shall be reckoned with reference totheir scsipc^ymdtoii&metl^ 

orscale. 

(c) Where there are two or more promotee officers or cnsptoyises havmg the' same leiig^. of> 

preceding cadre or scale, their seniority shall be determined wi^ mfei^eace to 
preceding cadre or scale, as the case may be. ; , , ': >■ 


(iv) The inter-se seniority of the erstwhile Field Officers or ACcountmts vifr4»-vfe h4aiiiii gRr ft* were iri 

the service of the Baidc on the d^e on which the revised pay stAleg clwathiteA by 

Department of Econoimc Affairs, Ban^ DiVi^n, hfew D^^^I^ 

adopted by the Bank, may be ^ reckoned diat all erstt^lc Fi^ Officers an^oT Account^^ r ank 
then existing Branch Manage 1 ' ' ■ ' 

Provided that the inter-se seniority of officem and gn^oyees 
existing immediately prior to theOoveminent letter No. 1 l-3^-RRB(I) daled'22nd Febmajy, 1991 ' 

same. ^ .. 

(v) The inter-se seniority of officers or entoloyees directly recruited in a batdito anycftih^ m^ shrilhi 

with reference to the rank allotted to them at the time of their selection: 




Provided that if officers or employees rechiited' under the general qr reserved: 

Bank, the inter-se seniority amongst the candidates so allotted who joined on ^e's^ne date shail 

in accordance with the marks obtained by such candi^tes without adding nbtionai markh for Ite reserved' 

category.. 


14. Promotion: 


to be promoted to any post or cadre : ‘ . . . ' 

Provided that promotions of officers or em^oyees in the Bankshrii be flta(te m adcofdahbe wdiit the relcStfiamed 
by the Central Go vernment in terms of Section 29 of tl» Act. ' . ‘ . ' 

15. Reversion: 

An officer or employee who has bees appoint^ to officiate in a high^ca^ Or scale or where a 

higher cadre or sqale is subject to-the mtoer^ing probation for any spedfip pettod dt otfaeilrise, 
reverted without notice at any time where he is so officiating or undergoing {nobidi^. 
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CHAPTER IV 


CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service: 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
isposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may 

rom time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 


17. Liability to abide by the regulations and orders; 

I employee of the Bank shall conform to and abide by these Regulations, and shall also observe 

comply wth and obey all orders and directions which may. from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy; . 


officer or employee shall maintain the strict secrecy regarding the Bank’s affairs ofits constituents and shall 

not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staf^ unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest: 


!!vcry officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the inter^ts of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Cjovemment, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc.: 


D I • u ” shall contribute to the press or radio or television etc., anything relating to the affairs of the 

ank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity, 

21. Officer or employee not to seek outside employment or business or to promote family business: 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendarv 

or honorary without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character 
subject to the condiUon that his official duties do not thereby suffer : 

Authorit further that he shall not undertake or shall discontinue such work if so directed by the Competent 


Explanation : 


(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. ' 

(m) No officer or employee shall, without the previous sanction of the Bank except in the dischaige of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 


Provided that an officer or an employee may take pari in registration, promotion or management of a cooperative 
society regtstered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of 

? 9 r charitable society registered under the Societies Registration Act, 1860 

zJ Of I «DU) or any corresponding law in force. 
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(iv) NoofficercH'^Eipto)^ shaHsfin^iroy feefbr ttiy ^rkdonehyhimjfor.aiiypi^lkibcKiy Qr anyi^ ^ 

without the sanction of ^ Bo^^iet^ Authbnty. ^ ' 

22. Officer or employee not 

(i) An officer or en^loyee shaU riot itent hims^^BeOm his duties wifiiout having bbtajhed fhe ^nmssion of the 
Competent Ai^hority/nor shaU he absent hfini^ in case of sickness or actddj^t wifliQut st^nfiti^g a {»<^r 
medical certificate. ^ ^ 

(ii^ An officer or employee who absents himself from duty without leave or overstays his leave shjdl hot be e^Ued to 
draw any pay and allowances for the period of such absence or overstayal and shall be liable to such 
disciplinary measure as the Competent Authority may impo^ ; 

Provided that the Competent Authority may <x>!uione such absence or oversfitya} if he is satisj|ed that die officer ^ 
or Employee has remained absent or overetayed his leave under circuajstarkjes beyond his confrt^'i^ dfret^ 
such absence-or ovelrstayal be reguterised by admiS^le leave. 

23. Absence from station 

An officer or employee shall not absent from his headquarters'Ovennght wti^^ previous 

sanction from the Chairman, if he holds tiiecharge of a Bjr^h or the Officer-in-Char^ or BlhaiKh^Ma^^CXj in otb^ crises. _ 

24. Ihradiftiticm to accept gi||s4^^d^ 

An officer or eaq>loyee shall not solicit or accept or permit any meiidjervC^ ^ frix^y or arty other perami a^i]^ 
on his behalf to accept any ^ from a constituent of the Bank (», from 

(u) No officer or employee sbali^ 

(a) give or take or abate the giyii^ or taking of dowry; . . 

"or ; ■ V. . -■ ^ 

(b) demand directly or indirectly from the ^rentsorguardianofa bride or bfidegtoom,as^ case fl&ybe^miy 

' dowry. . ■ 

' ' “ . • ' ' ' • 

Explanation: ' . ■ . . V 

ForthepurposeofthisregplationdowryhasthesameiDeaningaamtheDbwtyPix)hlbitiotrJ^^lS161^8Q^ \ 

25. SpCcaiatifm in stocks, shales, etc. 

An office or employee shall nof ^jeculate in stocks, shares, securiti^ of any of cx)moiodifijH$ of any 

description.; . ■ 7 ■' ' 

Provided that nothing m this Regukticmshafi be deemed to poMhit an Office OF em|doyeefrsom m«|kin|aiN»fa^ • 
_^e investment of Ms own fimds in stich maimer as heinay wilds. ^ ^ ^ ^ ^ ^ ^ ^ - 

Explanation : • i 

Frequent purchase or sale of stocks, sharesor securities of any institotion or commodities of any desctiption f^l 
be deemed to be speculation for the purpose of this relation. ‘ 

26. Restricttons on leodifrgs, b<»TDwiii^ itod investoi^ts 

( 1 ) No officer or employee shall, in his individMl capacity; 

© boiTQw or pertnit any member pf his family to boiTGw or othefvwse ^lape htoiself Of ameditfmr of 

under a pecuniary obligation to a broker or a money lemder or a st^botd^te officer p empto^ m apy 
person, aSj^ciatioii of persons, finns, company or U 8 titotion,' Whe^er jfliDmpca:ated o/lmt havm|^^ 
withtheBank; ■; V ; \ 

{ii) buy or sell stocks, shares or sccurMes of any descT^tionwithoip frindstoTBcet the fiifl a»t in ^e‘case of 
a purchase of scrips or delivery in the case of a sale; , : - v , 

(iii) incur a debt at a race meeting 

(iv) lend money in private capacity to a constituent of the Banlf or have personal' dealings wito such constituent 
in the purchase or sale of bills of exchange Government paper or any ofiieF securities; ami ' 

i?i ^ ^ y 
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nffirnr „ ^ employee shall so manage his private affairs to avoid insolvency or habitual indeht^Hn.,, An 

27. Movable, immovable and vahiabie property 

regarding !* submit a return of his assets and liabilities giving full particulars 

!! ‘"’’t*’>'" b^W bv him on lease or mortgage either 

in his name or m the name of any member of his family; •' uK’ngage, euner 

(b) shares, debentures and cash including Bank deposils inheriled by him or similarly owned or acquired or held by 

(c) other movable property inherited by him or similarly owned or acquired or held by him and ; 

(d) debts and other liabilities incurred by him directly or indirectly : 

forces sh^r'.r i'"' ’I’f"'<= Bank on the dale these Regulationscome into 
forces, shall submit a return ,n term of this Regulations within three months of coming into force of th^SaCs T 

'"““"ated above, of the officer on the dale of thesfiRegulations 

year befom Soripll^rthtfjir^^ ' '■“'“™'’le/movable property to the Bank as on 31st March of each 

imm intimation to the Competent Authority acquire or disDOse of anv 

merr^efoaSj ' ’ "is own name or in ihe name of any 

transacthfnT'-'^' ^ball be obtained by the officer if any such 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

or held h ^ h^- St Compelenl Authorily every transaction concerning movable property owned 

Id by h,me,therm htsnameormthenameofamemberofhisiamilyifthevalueofsucha pro^rty exceeds L 10000 

Provided that the previous sanction of the Competent Authorily shall be obtained if any such transa'ctior, is : 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 









(5) NotwititffaliHtei^ an^^teg <^tifaed lathe^ore^oliig S«to-tegui(ajjnii ^he aiwy 

time, by general or special order, reqtiili an officer or eid^jlby^ to fiiniislj^. a p^od to be ||f(|ii^i^ iti order a feU 


of his fa^y as may be ^jccified in the ofd« and.such sts^^wilt, tf by ^ Boftk, hidi^ dto det^ofdie rQe^ 

by which or the sources from which snch property was actpjired. 

28. Resfrictidhs regairdlng marriage 

(1) (i) No officer or employee shaU enter mto,'of contract, a nsarriage with a person havmg a spouse living; 

(ii) No officer or em^oyee, having a i^Jouse living'Shall enter into or COntn^, a tnarru^ wiffi any pe^n:; 

Provided that theXbmpetent Authority may permit m oWxxi or to ‘enter into or contract any such 

marriage as referred to in clause (i) or clause (ii) if it is sjudffied tiffit: * ^ ; 

(a) Such marriage is permis^ie iaidcr thCpefsOn^ law applicable to sutSi officer ot efr^yw and the odier 

party to the marriage; and - . - . 

(b) There are other grounds frff so doing. ; : - 

(2) An officer or emj^oyee who has maimed,: or maifies, a perSon'other than offridian Natiem^^ isl^ 

intimate the fact to the Bank. ^ ^ 

29. Officer or employee arrested for debt or on a criniiBsdduii^ i ^ 

(1) An officer or employee who is arrested for dd>t or on a ctiimnal charge or is detail m of 

process of law may, if so directed by the Coir^wtent Authoiify, to troc Ar 

the date of his arrest or as die case may be of his detention, upto sudi date or duimg soch petjbdr 
Authority may direct: 

, Provided that in respect of the period in regard to which be is so treated 1^ ^hiUl be .p^d si^^ 

specified in Regulation 44 ' : T ^ ^ ^ . v ,. : . , . . 

(2) Any payntent made to an officer or employee under Sub-Reguladon (l) ahs^'be,»di^tto ai^iistim^of hk pa 
and allowances which shall be made according to the cfrcumstances of the case and in the 

such period is to be accounted for as a period of duty or leave: J ' • ' ^ 

Provided that full pay and allowances shall be admissible only if toe officer or enqjloyee— ' 

(a) is treated as on duty during siKh period; and , / ^ . 2 


(b) is acquitted of all charges or satisfies tibje Competent Anth^ty, in case of Ms ^case fedto 

detention being set aside by the f^mpetent Gburt toat hefrad not bee4 guifiy of impio^^ conifiK^ xiesMting 
in his deteiition. ^ ■ 

(3) (a) An officer or employee shall boliable to disrsi^M or to any of the other penalti^ref(N!!red tom Ri^hktoon ^ 

38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the CcanpcI^ Autoorityt ®^^^ 

involves moral turpitude, or hasa bearing oit any of to^ affairs of the Bank or on tfaeidischa^e by tM*. pr 

of his duties in the Bank, the opinion in this rei^ect of the Cbs^tent Authority sj^l be conclusive and buiding on the 

officer or employee. " ' ■ , : ^ , 

(b) Such dismissal or other pehalfy may be imposed ss fiom toe date of his borarnittail to prison 6r conyhi^n said ■ 
nothing in Regulation 38 shaii aj^ly to mich imposition. ' ! ‘ ' - 

(4) Where an officer or employee has been dismissed in pursumice of &ib-Rjegulation (3) and toe relative cbnvic- ^ 

tion is set aside by a higher court arid the officer or en^lbyee is honourdriy acqaitteld, jtedndrbe^i^^ SeiVicc. 

(5) Where the absence of an officer or enttoto^ from duty is iwtooto leavh o^ hfa overstay is due to hte forttoig ^ 

been arrested for debt or on criminal charge or to his having been detMp^ in pursuance of any process of law, the ' 
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h‘"" Kf'f,“PP'yf <* P-'Pose of that Regulation as so appUed, the officer or employee 

“a^ fan under 

30. Prohibition against participation in politics and contesting elections 

K employee shall take an active part in politics or in any poUtical demonstration or contest election as 

member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations^ strikeSy etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947, shall— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with 

any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act or a 
federation of such trade unions. ’ 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

atoresai/^L',"Rf»^!L‘^ ujiy employee who officiates in a grade or post which is not a grade or post of a ‘woritman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

nreiudicilfnwh.'w'T" “ association, the objects or activities of which are 

Sta es DubU dT '”‘'=8rity of India, the security of the State, friendly relations with foreign 

^>tates, public order, defamation or incitement to offence. ^ 

32. Giving evidence 

O'"‘Employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection wi.h any enquiry conducted by any person, committee or authority. 

sl .,11 „ ^ Sub-Regulation (i). no officer or employee giving such evidence 

criticise the policy or any action of Ihe Central Governmenl or of the State Government or of the Bank. 

33. P unction in honour of officer or employee 

(i) No otficer or employee shall, escepl with the previous sanction of the Competent Authority, receive anv 

^mplimemary or valedictory address or accept any testimonial or attend any meeting or enlertainment held in his honom 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a fareweU entertainment of a substantially private and informal character held in honour of the officer or 

rservi^"fTeBankTlL"'”"“‘’‘"^“ 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

W No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

fb) No officer or employee shall collect subscription for farewell enterlainment from any intermediate or lower 
grade officer or employee tor the entertainment of any officer or employee belonging to any higher grade. 

34. Can va.ssing 

cimp • luring or attempt to bring any political or other outside influence to bear upon any 

uperior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

h employee shall, except with the previous sanction of the Competent Authority, ask for or accept 

conn,buttons or otherwise associate himself with the raising of any fimds or other collections in cash or in tod from ' 
constituents or customers in pursuance of any objective whatsoever. 
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(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion on pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself ; 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(«i) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) Censure. 

(ii) Recording of adverse remarks against him. 

(iii) Withholding of increment for a period not exceeding 6 months. 

(b) Penalties for n^jor misconduct 

(i) Fine. 

(ii) Withholding of increment(s). 

(iii) Withdrawal of special allowance. 




[HFIIII—^4] 





(iv) Reduction of pay to next lower stage to a maxiimiiii period of Z years in case tlie staff ti^it*ed'%lic 

maxinnuninlhescaleofpaj^, ■■ . 

(v) Removal from sen ice wlitoli shaft itot be a disqtafifkatMiM^ ' : 

(vi) . Dismissal: ■ s' '> : ' 

Provided that no orde r in^s^gaity of die pewWe»«|»<nfied 
by an order in ^tingisigned b r the Gcttiipehmt Aallto^ ahairb^paisaied ^gedf 

being formulated in writing d ^Ven to the esiiployee ftftd et^piiiy h^i:s6 AMihe^^ttMhave'reaipihll^ 
answer the charge or charges Jiwt idtefend hiisself: ;^ ' ‘ ^ J ; 

Provided futtherdtatjs^cnqittfy need not be held if : ; ' : ^ 

the misctmduct is sudi that even if pMVedy does odt ade^ 

' dismiMali_and ' 

(ii) the Bank has issued a diow cause notice to die (sppjdoyee advifii^ Wmdf^ mfe^^uct 
ment for whichhe n^y bffliiblefor sindtintoaihidtva^^^^ ^ ^ ^ ' 


(ii^ the employee mkes a veldntary adtnisdoa of has jhi ids 

notice. ■' ^'' ^ ‘ • 


39. Waiver of the |»oc«tte« 




lie rerjuirements of Regulation 38 ihay be waived, by the Oos^^eten^ r 

(a) if the fects on the ba^ of whteh p^ to be ta^xwed 6ntheofbc»^ w 

' in theCbmtbf v^* C . 

(b) where the officer or ca^loyee has been convicted on a criminal diarge}^ 

(c) where die bffto ot ea^5«e Iras beeii abscondi^ ' 

(d) v^ere itis for any other Teasdii impijfacticafcfe to cM^mJineate wjrikhim; or • 

(e) where it is reasonably not practicable to obseire^e preC^i^ preaotibfed i 


Provided thatno r^uireibehts bf Regulation 38 ifiay be waived imIes^ri»«a«iot 
and placed before the Board, ' ^ 

40. DekgiirionoftheitoWtrtoe«9Si^ 

The enquiry under Regulation 38 and the procedure ^di the b*c^pn ^^t^ 

Competent AuUuxify to an officer wlto is senior to the officer agiriast y^^ the pr^eexi|i^ am in die cam. 

ofahemployeetoanyOf&:er:- ; > ^ 

Provided that the OmopetenlAufeori in his (ft^ericm^tK«nhratoany pffic»»?c^c^i»tbe B»k,^^^ 

those deputed from other Histitttdons, to. cowludt die enquiry. 

41. Commoneniqpdiy 

Notwidistanding anything contaii^ to Regidations, if two office^ & di^ grt^ or an of^cer and mi 

employee are involved jointly to an inddent ahd|disopltojuy proceedtog5 are so^ttobc 

and the Chairman is of the opinion that havtog regard to the facts and circam^nces bf the casc, the Oaai 5 >cl<to|^:^^ 
in respect of both the officer and en^c^ shotdd be the same, the Oiaiiman may direct that tlra ^mpetcnt Authority m 
resp^tof the officer shaRtetof fthyi^t Aiftlkwity to req^ 

the procedure, with the exception of the final order shall be to favour of flit same e&^ijiry offiew^.; 
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42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply vidiere it is alleged 
that an officer or employee has been guilty of conupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets-or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case 
may be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted 
against the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commis¬ 
sioner for Departmental Enquiries or any other person who may be nominated by the Central Vigilance 
Commission for this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 


Explanation : 

An officer or employees shall be deemed to be guilty of corrupt practices if he has co mmi tted an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised.or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a legal practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(it) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in semce on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution to CPF. 

Explanation ; 

The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 






' [*IFT in—T3^4] 

45 . Suspension 

An officer or employee may be placed under suspenaon by the Com^twit Authority. Ihaihg sudi suspenskm 
the officer or employee ^all be entifled for subsistence .allowance as under: - 

1 . In case of an Officer 

(AlBasicPay 

(i) For the first three months of Suspension 1/Jrd of die basic pay which the officer wafi.^wli^ on the date 

prior to the date of su^nsion irrespective of ^ nature of wiquiry. • , 

(ii) For the subsequent period ; 

(a) Where the enquiry is hdddepartm^mtaUy by the Baidt 1/2 ofthebask; pay die officer vras^d^ 

the date prior to the date of suspension.- 

(b) Wherethpenquiiyisheldbyanoutsideagencyl/3rd6ftbebadcpayjportheneJdiWiri0nfts^^a^^ 

half Of the ren^inuiig pwriod of su^nsidn. ^ ^ . 


(B) AfiDwances ■ . ^ ^ 

For (he entire period of suspenaon, dearness allowance and other afiowaijces ejqDepting special 0 owance, if any, 
will be calculated on the reduced jay dk specified in tem» of.(f).and (ii) of Oause (A) at d»e prevadii^ ra*^ at rates 
applicable to similar category of officers- ' 

2 .lDca 8 eofanen]|rfoyce 

(A)BasicPl^ ---V- 

(i) For the first three monthsof suspension l/ 3 id of the basic pay vdiich the en^oyec a^dfaWB^on ^ 4 aie prior 
to the date of suspenrion in-e|q)^tive of thenatuie ofenquiiy^^ , 

(u) For subsequent period; ^ \ . 

(a) Where the enquiry is held d^artmentalfy by theBank, l/ 2 .of th^^ the em|doyee ifras dtawiag im 

the date prior to Ae date of suspension. 

(b) After erne year foU^pay if the departmental en^uay is not del^ fin leawiB atttdnit^ to ^^c^ 

employeedrany ofhisrepies€ntative(s)- ;; . 

(c) Where the enquiry is done by an outside agency and the said agi^cg?; ias coo» to 

prosecute the enq)loyec, fuU pay will be payable after ax months fi^mi t^dafe of 

agency or .one year after suspension, whichev^ is latere 'ind in the ev^t the eaquiiy is not (flayed for 

reasons attributable to the emfdoyee or any of his lepresentati'v^Sjt 


(B) ABowaaces 



will be calculated on the r«hiced pay as ^jecified in terms of 
or at rates applicable to similar cate^ry pf enqjloyees: 



Provided that no o^r or eraployee shall be cntificd to receive payment of[subsistenoe allowance unless he 
furnishes a declaration that he is not engaged in any otoer employment, buriness, |tfofeasion or vocation ; 

Provided further that if during the period of su^nrion an enployce retired by reason of ^ at^ung ^ ^ of 
superannuation no subsistence allowance shall be prid to him from the date of his ictnen^t /: 

46. Treatmmit of suspenrion period and affled matters 


The Competent Autirority may, vdiile unposiag penalty, alM direct whptiier the officot orcrtpdyw shall bepaw 
the difference between the subsistence allowance and the emoluments which he would' haye rec^ved but for such 
suspension or the period he was imd^- suspension and that, if the Con^enf .^sthemty d^dw o^wranSe^^n^ 
be pass^ which shall have tiie effect of compelling the officer or employee to refill spoh syb^fetotwe aftowa^ 
period during which an officer or en^oyee is under suspenslon^shril^ if he is not rcTOyttd/f^^nssedr fiQm the services, be 

treated as period spent on duty or otherwise as the Competent Auftority may dired 
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47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months, 

48. Appellate authorities 

An appeal shall lie, 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements, 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 

CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provision of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month, 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 

date of dismissal. - 

(iii) In the case of an officer or employee who dies while in service, the pay and aBowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive. 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave; 

(a) Casual Leave 

(b) Privilege Leave ' 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 
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54. Autlioritiesempowa«dto9raBtieav«; 

The power to 

55. 

I^ave cannot be dtumed as a Tight: exigences ofthe sCTvke so require, discaefioa to^i^^ 

of any description is resent to the Cbn^fent Authority, 

(u) An officer or employee ondeave may be recaUed to by the Coinpetoid Aij|hip6^ 

■ fittodoso: • '.V.V ■■■■'''"■- 

Provided that if the officer or e^loyee» at that time out;ofhfi«d§t^terSvl^^l^beeUgib^^^ 
expenses incuited by him and tk members of his fainfly for retur^g tp t^^ r, u 

56. f^aceofiTportuigi»i5etii^fipoi»|^^ ; ’ ^ 

An officer or employee on leave ^ imless otherwise mstnict^ to ,tte coidr^, reti^ for dtit 5 ^ to the pte- 

where he was posted b^^e proceeding on leave. . . v : / - 

57. I^ve iiot«lwl8s^feralt^5eerOsto^^ 

No leave shaH be granted to an officer or employee under suspension. ; '; 

58. Casoal Leave 

(1) An officerpr ei^loyee shallbe eligible for casual leave on full emolmn^tofo| 12 wortfl^days in g^^dm- 

year-:',- ■- ■ - . . ; _ \ r;. 

Provided that not more than fomr days casual leave may be availed of at any one^tun^; ^ ' 

Provided further that holidh^ and Sundays may i»t be corniced 

increase the absence at any one tune beyond six days. ■■■ ' 

(2) Casual leave to an officer or ^loyeodoring the first c^endar yearlof^ service 

pro ram baas at tlK5 fate of cme day for each completed month or part ^ 

(3) (a) Gasiud leavencrt avadedi^itiaoileBdMvearmav bfc affixed or 1 

in respect of an officer. 

(b) Casual leave not avafied of in a i 

respect of cn^oyees. Such sick leave shall be in 
Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave exc^t as;|»oyided 

regulation (3Xa) above, ^«^ca«ial leave 1 

59. Privilege Leave 

(a)$€ale<»i 

(1) An officer or Mi^iltqfeeshaU be efigfblefor privilege leave cpnqjutcd atones 

on duty 

Provided that at d» conun^icement of service no 1 
11 months of servfee oh Arty. 

(2) . The peri^ ofiniNdlegc iewe to vyhich an 

he has earned, less tte period .availed of. 

(3) An officer or MBployee on privilege leave shall be entitled to full enmJunt^te for Ae|»imd O 

(4) Privilege leave maybe accumulated itoto31stDecWnber;i^ 

from 1st Januaryvl99G, the privilege leave may be accumulated not rhore thra 



sob- 





from whichleave is required. 

(ifi Applh^ort which does hot satisfy the altove requiremeirt of ^ 

" without assigning any reason;, ./ . V ’ ' 

Provided that iL Ae Competent Authority is Mtisfied Aal such notice ^ pos^le^ he day ymvt ^ 

requirement at his discretion. " 
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60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed; 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non‘in a sick 
leave/medicaJ leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ' subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : ^ 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/raedical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

Z From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service ; 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 

leave shall not count for increment.' , 
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Provided that where the Competent Authority is ^fied that sanction^f exhaordinary leave was necessitated cm 
account of illness or any other reason beyond the control of officer or employee he nwy direct tfiat the period of 

extraordinary leave would count for incremoit 

62. Special casual leave, ^pedM leave 

. An officer or employee may be granted special casual leave add special leave for ^>orts, donation of Idood* fasnly 
planning, defending another officer or en^loyee in anOnquiry, or for joihing civfl defeat servioesor i^ o^or purpose as 

may be decided by the Board in accordance with the g?iideUnes ofthe Centra Government 

63. Maternity leave 

(i) Leave up to a period of six months at a time may be granted by way of maternity leave ^rduding m respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more then 12 montlwtrf such leaves!^ be 

available during the entire period ofscryice of a female officer or employee. 

(ii) Maternityleave may bccombhied with any<)teMnd of leave but any leave ai^ed for hr oontinuaripn pf the 

former may be granted only if the request supported by a ceffificatc issu^ % j»aCtltioxr» accj^itabie to 

the Bank. 


64. Lapse of leave , 

All leave shall lap^ on the death of an officer or employee or tf he ceases to be in the SCTyiCcM &^ Bank; 

Provided that where an officer or ©mfdpyee di^ in s«yioe,J 
which would have been payable to the offi^r or «nployee as if he has avail 
at the time of his death sal^ect to Sabi4t^latkm<aX4) dfReg^^ 

Provided ftuther that where a sta^retifes from the Bank’s service, ! , s - 

to the emoluments for the period of privileige leave Iw had accumulated sdhjec^ to 


Provided also that in req^ect of ^ CTiqjIoyee 

paid pay and allowances for the period of jprivilegc leave at his cr^it 

65. Foirnlshmg of leave 


An officer or 

address at which he cam be contacted udijlc out of headquart^. 

66. Conmiencement a«i termtai^CHx of iteave 

(i) The first day of leave of an officer or en^toyde is i 

charge. i 

(ii) The last day of leave of an officer or enq)loyee is the workmg day pm^ding that i^on wiuch be reports hiis 
return to duty. 


over 


67w JoiningtiBie 

(1) An officer or employee shal^ be eligible for joining time on one occasion to <a«rf>le him; 

(a) to join a new post to vjduch be is ^jpointed while on duty in his dldpost, m 
• (b) to join a new po$t on jeturn from leave. 

(2) The period of joining time slW be: ^ : 


V (a^ in respect of an officer, a period not exceeding seven.days exclusive of the nun*cr of days spent oir 
travel, and , . ! . . i 

(b) in reject of an emplpyee a jjeriod not exceeding six day^ exciu^e^ iwf nunfljer of days ^^t qn 
■ travdL , ‘ V;- 

(3) During the period ^ent on joining time, ah officer (fr employee shall be elig&le to draw tlw 

place of old or new posting, whichever is| less. ‘ 

(4) In calculating the joining ti^e admissible to an officer or emfdoyee, theday mi srineb hd is reMeverffrrom Ws 

post shall be excluded: > ■' . ' 


Provided 


f»l Cixjal'P 
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(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTERVn 

M1SCEUANEX)US 


6S. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees’ Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2.1’he amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

3. (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case t(j that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay, drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 


['Will— 
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70. Donudle ”,,,,. ■ ^ :'. 

(1) Every officer or en^loyec shall on his a|^mtodit declare his donudle m writing to ^ to ® 

Schedule III and if such domicile is not his place, of birth he must establish the same to the saU^cbnn of the -^Jftointing 

Authority. ■' ' u 

( 2 ) No officer or employee who has once indicated his domicile^ shall be allowed to alter the i^ess he 

satisfies the Bank that the change is and m no case may in officer ca^yee be permitted to <ih^ 

in such a manner as to increase the cost to the Bank of any such (toiiccssion. 

71. TransferaJiiH^ 

Every officer or eri^loyee is liable for transfer to any offiee or branch of the Bank- 

72. ImptemcBtation and Inrfeipfetalkm c^Regu|atiioDs 

(1) The Chairman may, from time to time, issue such testntotions or directions as he may, epnsidcriK«e^^ for 

giving effect to, or carrying out the provisioits of these reguhitions. : ' » 

(2) Th^Govemment of India may after consdtation with tec National' Bteik interpret teeseRegdabt^as and 

when considered necessary. ^ ^ 

73. Repeal and Saving 

(1) Every rule, regulation, l^e-law, or any provision in i 

regulations hereiiv containcd and in force inunediidely tee 

officers and employees is hereby repealed. 

(2) Notwithstanding suchfe^al, 

to have been made or taken imder tee prov^ons of these regt^d?^- 

■9CHEIHW4. ' . ■ 

(See Regulation 18) ^ 

' v Placed 

0^; 



...do 

execute and perform the duties required of me as officer or employee 

properly relate the office or position held by me inihe said Bank. 

I further declare that I wffl n(< djviage or aUow to be dwUged 
information relating to tee affairs of the said Bankor to the affairsof any pembn luivingahy ctealfog^?^^ tee smdB»* 

' . a ■_ -It__ a..^/i/vmwwAntfi fir ftW.hifinifi Tecords beitmicmfi to 

not will I allow any such person to m 

or in possession of the said Batik and 
dealing with the said Bank. 



Signed before me. 


Signthitfe 

Namemfiill: 

0esigAation 


Signature i 

Nameinfiill: , , 

Designation: r ' 

GARE: (To be on itee Bm el W 

( See Regulation 5 (4)] 

tototo to be obtoliied Ihmi every offl<»r or ewptoyee OB first 

as under: - / ■ 

(i) Thatlamuimteriied/ awidowei/widow. ' ^ : 
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(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed fi'om service. 

Date: Signature 


SCHEDULE-ni 

FormB 

Declaration of Domicile 

(See Regulation 70 ) 

Place:... 

> Date:. 

1, the undersigned, having been appointed in the service of the Triveni Kshetriya Gramin Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

‘ or 

’‘^The above is not my place of birth. My place of birth is.(Place) in..(District) but 

......(Place) has been declared as my place of domicile for the reasons given below: 


Name in full... 

Designation and 

Nature of appointment... 

Date of appointment. 

Signature... 

* Strike out whichever is not applicable. 

T.M.TAMBE, Chairman 
[ADVT ni/IV/311/2006/Exty.] 
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